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	1. Programme title
	Accounting and Business Economics

	2. Awarding institution 
	Middlesex University

	3. Teaching institution 
	Middlesex University

	4. Programme accredited by 
	N/A

	5. Final qualification 
	BSc Hons

	6. Academic year
	2009 - 2010

	7. Language of study
	English

	8. Mode of study
	Full Time


	9. Criteria for admission to the Programme

	For year one admission, Middlesex University general entry requirements apply, including GCSE’s (grade A to C) in mathematics and English language.  Applicants whose first language is not English are required to achieve 6.0 in IELTS or an equivalent recognised by Middlesex University.

The equivalence of qualifications from outside UK will be determined according to NARIC guidelines.


	10. Aims of the programme

	The programme aims to:

· provide students with an appreciation of the range and complexity of the world of business;

· develop an understanding of the theory and application of economics to business;

· provide a foundation for further study or professional development;

· provide students with a knowledge and understanding of the conceptual and practical aspects of accounting;

· provide students with the appreciation of and insight into the role of accounting in the context of business governance and strategy;

· develop core skills in computer literacy, numeracy, written and oral communication and teamwork;

· develop critical and analytical problem-solving skills to prepare students for a range of careers in accounting and business generally and their future role in society;
· provide students with the opportunity to acquire and develop key skills in business economics.



	11. Programme Outcomes

	A. Knowledge and understanding

On completion of this programme the successful student will have knowledge and understanding of:

1. 
the role and nature of accounting in organisations and society;

2.
conceptual and practical aspects of financial and management accounting;

3. 
the development and current state of essential theories, principles and concepts of accounting and the impact of these on practice;

4. 
some of the alternative technical language and practices of accounting;

5. 
the theories and empirical evidence concerning financial management, risk and the operation of capital markets;

6. 
microeconomic theory and policy in a business context;

7.  
macroeconomic theory and policy;

8. 
the application of economic theory to business problems;

9. 
ethical conflict and its resolution.
	Teaching/learning methods

Students gain knowledge and understanding through guided reading of textbooks, academic journals, computer aided packages, on-line and in-class exercises, lectures, workshops and seminars.

Assessment Method

Students’ knowledge and understanding is assessed by in-class and on-line objective tests, examinations and written assignments.


	B. Cognitive (thinking) skills

On completion of this programme the successful student will be able to:

1.
have a capacity for critical evaluation of arguments and evidence;

2.
analyse and draw reasoned conclusions concerning structures and, to a more limited extent, unstructured problems from a given set of data and the data which must be acquired by the student;

3. 
analyse and interpret economic information;

4.
demonstrate a critical evaluation of economic issues, with particular reference to business.
	Teaching/learning methods

Students learn cognitive skills through….

individual and group exercises and case studies, tutor led seminars and class discussions.  

Assessment Method

Students’ cognitive skills are assessed by:

essays, oral presentations and written examinations.

:

….

	C. Practical skills

On completion of the programme the successful student will be able to:

1.
prepare financial statements and analyse, interpret and evaluate financial data for the purposes of management decision making, accountability and regulation;

2. 
use a computerised accounting package to produce financial statements and produce cash budgets;

3. 
retrieve, interpret, apply and manipulate costing and management accounting data and information;

4. 
apply the tools of financial management in capital markets;

5. 
use relevant economic theory and techniques in relation to business;

6. 
apply core economic theory and reasoning to business issues;

7. 
interpret macroeconomic indicators;

8. 
present and discuss economic argument using verbal, graphical, and statistical means;

9.
abstract and model the essential feature of an economic system.
	Teaching/learning methods

Students learn practical skills through….

problem solving, workshops, computer software, feedback on assignments, lectures and seminars.

Assessment Method

Students’ practical skills are assessed by: individual and group exercises, individual assignments and examinations.

	D. Graduate Skills(
On completion of this programme the successful student will be able to:

1.
manipulate financial and other numerical data;

2.
use communication and information technology in acquiring, analysing and communicating information;

3.
communicate including the ability to present quantitative and qualitative information, together with analysis, arguments and commentary, in a form appropriate to the intended audience;

4.
locate, extract and analyse data from multiple sources, including acknowledgement, and referencing of sources;

5. 
work in groups, and other interpersonal skills , including oral as well as written presentation skills;

6. 
have the capacity for independent and self managed learning.
	Teaching/learning methods

Students acquire graduate skills through Students acquire graduate skills through on-line exercises, class activities and feedback on assignments.

Assessment method

Students’ graduate skills are assessed by examinations, coursework and presentations.




	12. Programme structure and requirements, levels, modules, credits and qualifications

	12. 1 Overall structure of the programme

	The programme is studied over three years full time, or four years if the option of a 12 month placement is taken in the third year.  The programme is divided into study units called modules and each module has a value of 30 credits.  A summary outline for each module, known as Module Narrative, is provided at the end of the Programme Handbook.

Students study four 30 credit modules per year.  There are four compulsory modules in the first year.  These modules are designed to give a solid grounding in the subject and bring all students to a standard level of competence to pursue further study in the subject.  The subjects studied in the first year are, Financial Accounting, Managerial Finance, Quantitative Methods for Financial Business and Economic Environment.

In the second and third years, students are required to devote more time to ethics, governance and controversial accounting principles. Students will study accounting rules and apply their accounting skills there is more emphasis on discussion, critical evaluation, reflection and anticipation of likely future developments.  

In the second year students study four compulsory modules designed to enhance their capabilities in areas of Financial Accounting, Management Accounting, Economics of the Firm and Macroeconomic Environment and Policy.  At the end of the second year, students may opt to take a year’s placement before returning to complete their final year of study.

In the final year students will study three compulsory modules designed to advance skills and knowledge appropriate to graduate level.  These include Financial Accounting Theory; Finance,  and Business Economics. In the third year students have the opportunity to undertake one optional module.  The options available are International Finance, Labour Economics, and Money and Banking. 

The academic provision of the University is based on credit accumulation. Students accumulate credit points by passing modules in order to gain the award of the University. To again BA degree students must gain 360 credit points, 120 of which must be at level 3.


	12.2 Levels and modules. This section should contain a more detailed description level-by-level of the programme structure, modules and credits.  All modules should be categorised as compulsory or optional.  

	Level 1

	COMPULSORY

	OPTIONAL 

	PROGRESSION REQUIREMENTS

	Students must take all of the following:

ACC1110

ACC1130

ECS1240

STX1120


	There are no optional modules.


	Students must pass all four level 1 modules to progress

	Level 2

	COMPULSORY
	OPTIONAL 
	PROGRESSION REQUIREMENTS

	Students must take all of the following:

ACC2110

ACC2130

ECS2212

ECS2220
	There are no optional modules.
	Students must pass all four level 2 modules to progress




	Level 3

	COMPULSORY
	OPTIONAL 
	PROGRESSION REQUIREMENTS

	Students must take all of the following:

ACC3110

ACC3130

ECS3450


	Students must also choose ONE from the following:

ECS3150 

ECS3350  

ECS3950 


	Students must pass all four level 3 modules to gain honours degree.




	12.3 Non-Compensatable Modules

	Module Level
	Module Code

	N/A
	


	13. A curriculum map relating learning outcomes to modules

	See Curriculum Map attached.


	14. Information about assessment regulations

	Middlesex University and Business School Assessment Regulations apply to this programme, without exception.


	15. Placement opportunities

	A 12 month placement is offered at the end of year 2. A dedicated Placement office helps in the search for an appropriate Placement and provides students with appropriate Placement and provides students with appropriate guidance and support in preparation for during and after placement.  The placement forms the basis for an assessed report based on the organisation.  At the start of the placement students are allocated an individual supervisor who provides individual support and advice for the duration of the project.  All projects are double marked


	16. Future careers

	This programme provides an ideal academic background for students wishing to pursue a career in accounting and/or economics.  Accounting and economic graduates are highly attractive to employers because of their analytical and problem-solving skills and their ability to think logically and quantitatively. There are a variety of career options open to graduates in business, finance and local or national government. The University provides a Career Service.  


	17. Particular support for learning 

	· English Language Support

· Learning Resources

· Programme Handbook and Module Handbooks

· Induction and orientation programme

· Access to student counsellors

· Student e-mail and internet access


	18. JACS code (or other relevant coding system)
	

	19. Relevant QAA subject benchmark group(s)
	Accounting


	19. Reference points

	· QAA Guidelines for programme specifications

· QAA Qualifications Framework

· Middlesex University Regulations

· Middlesex University Learning Framework – Programme Design Guidance, 2007

· Middlesex University Business School Teaching, Learning and Assessment Strategy

· Benchmark Statement for Accounting


	2 0. Other information

	Methods for evaluating and improving the quality and standards of learning are:-

· External Examiner reports

· Annual Monitoring reports

· Board of Study

· Student focus group

· Module evaluation and report

· Peer teaching observations

· Student evaluation

· Validation and review panels

See Middlesex University‘s Learning and Quality Enhancement Handbook for further information

Indicators of quality:

· Student achievement

· Buoyant enrolment

· Student feedback evaluation forms

· External examiners reports

· Student employability




Please note: this specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve if s/he takes full advantage of the learning opportunities that are provided.  More detailed information can be found in the student programme handbook and the University Regulations.

Curriculum map for BSc (Hons) Accounting and Business Economics

This section shows the highest level at which programme outcomes are to be achieved by all graduates, and maps programme learning outcomes against the modules in which they are assessed.
	Programme outcomes 
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Programme learning outcomes

	Knowledge and understanding
	Practical skills

	A1
	Role and nature of accounting in organisations and society
	C1
	Prepare financial statements and analyse, interpret and evaluate financial data for the purposes of management decision making, accountability and regulation.

	A2
	Conceptual and practical aspects of financial and management accounting.
	C2
	Use a computerised accounting package to produce financial statements and produce cash budgets

	A3
	Some of the alternative technical language and practices of accounting
	C3
	Retrieve, interpret, apply and manipulate costing and management accounting data and information

	A4
	Theories and empirical evidence concerning financial management, risk and the operation of capital markets.
	C4
	Apply the tools of financial management in capital markets

	A5
	At least one of the broad areas of Business and Management such as management and development of people within organisations, development of appropriate policies and strategies within changing environment to meet stakeholders interests, customer expectations, service and orientation.
	C5
	Use relevant economic theory and techniques in relation to business

	A6
	Ethical conflict and its resolution
	C6
	Apply core economic theory and reasoning to business issues

	A7
	macroeconomic theory and policy
	
	

	Cognitive skills
	Graduate Skills

	B1
	capacity for critical evaluation of arguments and evidence
	D1
	Manipulate financial and other numerical data



	B2
	Analyse and draw reasoned conclusions concerning structures and, to a more limited extent, unstructured problems from a given set of data and the data which must be acquired by the student
	D2
	Use communication and information technology in acquiring, analysing and communicating information

	B3
	Analyse and interpret economic information;


	D3
	Communicate including the ability to present quantitative and qualitative information, together with analysis, arguments and commentary, in a form appropriate to the intended audience

	B4
	Demonstrate a critical evaluation of economic issues, with particular reference to business.
	D4
	Locate, extract and analyse data from multiple sources, including acknowledgement, and referencing of sources 

	
	
	D5
	Work in groups, and other interpersonal skills , including oral as well as written presentation skills

	
	
	D6
	Have capacities for independent and self managed learning


*If required by PSRBs undergraduate programme learning outcomes can also be presented using the taxonomy of the appropriate subject benchmark(s)


� Compulsory modules are those that must be taken, that is, the qualification cannot be made unless these modules have been successfully completed.  Each of these modules makes a unique contribution to the learning objectives of the programme.


� Optional modules are those from which a specified minimum number must be taken, that is, the qualification cannot be given unless these specified minimum numbers of optional modules have been successfully completed.  Each of the possible combinations of optional modules will make a similarly unique contribution to the achievement of the learning objectives of the programme.
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