
Programme Specifications and Curriculum Map:  Doctorate of Professional 
Studies (all approved pathways) 

1. Awarding institution Middlesex University 

2. Teaching institution Middlesex University 

3. Programme accredited by NA 

4. Final award Doctorate of Professional Studies 

5. Programme Doctorate of Professional Studies (all 
approved pathways) 

6. UCAS code (or other relevant 
coding system)  

NA 

7. Relevant QAA subject benchmark 
group(s) 

No existing benchmark applies 

8. Date of production/revision June 2016 

 

9. Reference points 

The following reference points were used in designing the framework: 

Middlesex University experience in developing work based learning programmes 

Middlesex University accreditation experience – giving rise to generic level 
descriptors for work based learning 

Middlesex University and School Learning and Teaching Policy and Strategy 

University and School Assessment Policy and Procedures with specific reference 
to learner autonomy and assessment of learning outcomes 

University CLQE Procedures handbook 

University Candidate Charter 

University Guide and Regulations 

 

10. Educational aims of the programme 

The unique feature of the framework is its contribution to the enhancement of 
effective performance.  It enables the participant to develop rigorous research 
and project management skills accompanied by deep understanding of change 
management and leadership. The framework is designed to enable candidates to 
develop professional authority and integrity within a specialised area and to 
enhance and embed their work within a personal, organisational and ethical 
framework. Thus successful candidates will demonstrate a significant 
contribution to professional and/or organisational learning and development.  

 The standard of the DProf is that expected of a candidate who has engaged 
in advanced work based learning, from taught and major project sources, 
which has the potential to achieve major organisational change and/or 
excellence in professional practice resulting in original work worthy of 
publication in complete or abridged form. The candidate must have shown 
evidence of ability to undertake self-managed and/or collaborative research 



and project development and orally defended the project to the satisfaction of 
the assessors.  The framework aims to enhance the candidate’s ability to: 

 Conceptualise, design and implement a project of use for the generation of 
new knowledge, applications or understanding at the forefront of the 
professional area, and to adjust the project design in the light of unforeseen 
problems or opportunities 

 Demonstrate the potential usefulness of the project to specific audience(s). 

 Create and interpret new knowledge, through original research or other 
advanced scholarship, of a quality to satisfy peer review, which extends the 
forefront of the professional area and merits publication 

 Demonstrate advanced research and development capability and advanced 
project management skills which are applied to the professional area of study; 

 Demonstrate advanced conceptual understanding, often of an 
interdisciplinary nature, that enables the candidate to: 

 Critically evaluate current advanced professional knowledge in their area of 
study; 

 Evaluate methodologies, epistemologies, and develop advanced critiques of 
them and, where appropriate, propose new approaches. 

 

 

11. Framework outcomes - the framework offers opportunities for 
candidates to achieve and demonstrate the following learning outcomes. 

Learning outcomes describe what candidates should know and be able to do if 
they make full use of the opportunities for learning provided in the framework.  
Different learning outcomes are assessed in different modules, as shown in 
Annex 1 and illustrated in the left-hand column below.  The DProf framework is 
assessed at Level M and at Level D. 

A. Knowledge and understanding: 

 
Within the framework and context of 
their professional sphere candidates 
should be able to. 
 
At Level M : 
A1 identify, and appropriately use, 
sources of knowledge and evidence in 
ways that are wide ranging, critical and 
often innovative. 
 
A2. select and justify approaches to 
tasks/problems in a manner which is 
self-directed and involves recognition, 
articulation and critical evaluation of a 
range of options from which a justified 
selection based on a reasoned 
methodology is made. 
 
A3. gain ethical understanding, which 

Teaching/learning methods 

All teaching/learning methods relate to 
all the framework outcomes 
(Knowledge and Understanding, 
Cognitive Skills, Practical Skills) 
because the practice based nature of 
the programme requires the integration 
of knowledge, thinking and practice. 
 
 Tutor-led guidance (online) 

sessions for practical help in 
completing modules and utilising 
small group work 

 Feedback on drafts of work from the 
candidate’s academic adviser 
and/or consultant, in person, by 
telephone, Skype or email  

 Expert seminars on a range of 
framework related topics for 
discussion available online 

 Self-directed learning facilitated by 



spans a range of contexts.  Where 
applicable, prescribed codes and their 
rationale will be critically understood 
and sensitively applied 
 
 
At Level D : 
A1.  provide evidence of great depth 
and range of  knowledge in a complex 
area, and of current work at the leading 
edge of practice, which is underpinned 
by theoretical understanding. 
A2. demonstrate effective and critical 
selection, combination and use of 
research and development methods.  
They will be able to develop new 
approaches in new situations and 
contribute to the development of 
practice based methodology. 
A3. have awareness of the ethical 
dilemmas and conflicting values, which 
may arise in professional practice. 
They will be able to formulate solution 
in dialogue with superiors, peers, 
clients, mentors and others. 
 
 

user guides and electronic learning 
environment 

 Peer support when attending 
guidance sessions and via on-line 
discussions 

 Reflection on prior and work based 
learning and engaging in reflexive 
practice 

 Consultation with 
practitioners/academics in the field 
through networking activities 

 Collaborative engagement with 
communities of practice that are 
appropriate to the candidate’s field 
of study 

 Undertaking a literature review and 
integrating pre-understanding of the 
literature into ongoing reflective 
analyses 

 
Assessment 
 
 Reflective essay (IPL4013) 
 Recognition and accreditation of 

learning claim (RAL at Level M and 
at level D) 

 Planning a Practitioner Research & 
Development Programme 
(IPL4016) 

 A learning diary and a critical 
commentary on 3 of the 6 speakers 
in expert seminars (option IPL5001) 

 Project report (Project modules)  
Oral presentation and viva voce of 
project (Final project module) 
 
 
 

B. Cognitive (thinking) skills 
 
On completion of their programme 
candidates will be able demonstrate 
generic intellectual capabilities: 
 
At level M: 
B1. to analyse and synthesise 
information and ideas in ways that 
demonstrate critical awareness and 
result in the creation of knowledge of 
significance to others. 

Teaching/learning methods 

 
All teaching/learning methods relate to 
all the framework outcomes 
(Knowledge and Understanding, 
Cognitive Skills, Practical Skills) 
because the practice based nature of 
the framework requires the integration 
of knowledge, thinking and practice. 
 Tutor-led guidance sessions for 

practical help in completing 
modules and utilising small group 



B2. to engage in self-
appraisal/reflection on practice which 
leads to significant insights, likely to 
make a lasting impact on personal and 
professional understanding. 
B3. to undertake action-planning 
leading to effective and appropriate 
action which is complex and likely to 
impact upon the work of others 
B4. to evaluate/argue a position 
concerning alternative approaches and 
justify evaluations as constituting bases 
for improvement in practice 
 
At Level D: 
B1. to analyse and synthesise complex 
and possible y conflicting ideas and 
information in order to redefine 
knowledge and develop new 
approaches. 
B2. to provide evidence that they have 
worked with ‘critical communities’ 
through whom a new or modified 
paradigm is established.  They will 
habitually reflect on their own and 
others practice so that self-appraisal 
and reflective enquiry become 
intertwined, thereby improving their 
own and others’ action. 
B3.  to be autonomous in managing 
their own learning, make professional 
use of others in support of self-directed 
learning and are fully aware of political 
implications of their study. 
B4. to independently evaluate/argue a 
complex position concerning alternative 
approaches, accurately assess/report 
on own and others work, and can 
critique and justify evaluations as 
constituting bases for improvement in 
practice. 
 
 

work; online discussion / webinar 
support 

 Feedback on drafts of work from the 
candidate’s academic adviser 
and/or consultant, in person, by 
telephone or email  

 Self-directed learning facilitated by 
user guides and electronic learning 
environment 

 Peer support when attending 
guidance sessions and via on-line 
discussions 

 Reflection on prior and work based 
learning and engaging in reflexive 
practice 

 Consultation with 
practitioners/academics in the field 
through online networking activities 

 Collaborative engagement with 
communities of practice that are 
appropriate to the candidate’s field 
of study 

 Undertaking a literature review and 
integrating pre-understanding of the 
literature into ongoing reflective 
analyses 

 
Assessment 
 
 Reflective essay (IPL4013) 
 Recognition and accreditation of 

learning claim (RAL at Level M) 
 Planning a Practitioner Research & 

Development Programme 
(IPL4016) 

 Programme Planning approval 
panel  

 A learning diary and a critical 
commentary on 3 of the 6 speakers 
in expert seminars (IPL5001) 

 Project report (Project modules) 
Oral presentation and viva voce of 
project (Final project module) 

C. Practical skills 

 
In addition to the distinctive subject matter of the 
candidate’s own work based learning, candidates also 
demonstrate generic skills in the area of professional 
practice on completion of their programme. 
At level M: 
C1. Candidates will be able to apply their learning in ways 
that involve indicating workable frameworks and /or models 
for practice which transcend specific contexts  

Teaching/learning methods 

 
All teaching/learning methods relate to all the framework 
outcomes (Knowledge and Understanding, Cognitive Skills, 
Practical Skills) because the practice based nature of the 
framework requires the integration of knowledge, thinking 
and practice. 

 Tutor-led guidance (online) sessions for practical help 
in completing modules and utilising small group work 

 Feedback on drafts of work from the candidate’s 



C2.  Candidates will be able to use resources effectively in 
ways that are wide ranging and likely to impact upon the 
work of others 
C3.  Candidates will be able to communicate effectively 
both in writing and orally, that is, clearly, concisely, 
persuasively and in an appropriate format to appeal to 
particular target audiences. 
C4.  Candidates will be able to work and learn 
autonomously and with others in a range of contexts, often 
in a leadership role and in ways which are likely to 
challenge of develop the practices and/or beliefs of others. 
 
 At Level D: 
C1.  Candidates will be able to take into account complex, 
unpredictable, specialised work contexts, requiring 
innovative approaches, which will involve exploring current 
limits of knowledge and, in particular, interdisciplinary 
approaches and understanding.  They will be able to 
translate and disseminate theoretical knowledge into 
workable frameworks and/or models for practice. 
C2.  Candidates will be able to use resources effectively in 
ways that are wide ranging, complex and likely to impact 
upon the work of others 
C3.  Candidates will be able to engage in full professional 
and academic communication with others in their field and 
place of work, and give papers/presentations to ‘critical 
communities’ for developmental purposes. 
C4.  Candidates will have autonomy within bounds of 
professional practice with a high level of responsibility for 
self and others.  They will be able to provide leadership as 
necessary. 
 
 

academic adviser and/or consultant, in person, by 
telephone, Skype or email  

 Self-directed learning facilitated by user guides and 
electronic learning environment 

 Peer support when attending guidance sessions and 
via on-line discussions 

 Reflection on prior and work based learning and 
engaging in reflexive practice 

 Consultation with practitioners/academics in the field 
through networking activities 

 Collaborative engagement with communities of 
practice that are appropriate to the candidate’s field of 
study 

 Undertaking a literature review and integrating pre-
understanding of the literature into ongoing reflective 
analyses 

 
 
Assessment 
 

 Reflective essay (IPL4013) 

 Recognition and accreditation of learning claim (RAL 
at Level M) 

 Planning a Practitioner Research & Development 
Programme (IPL4016) 

 Programme Planning approval panel  

 A learning diary and a critical commentary on 4 of the 
6 speakers in expert seminars (IPL5001) 

 Project report (Project modules) 
Oral presentation and viva voce of project (Final project 
module). 
 

D. Key skills 

 
On completion of their programme candidates will be able 
demonstrate generic key skills 
 
D1 communication and presentation  
D2 team work 
D3 effective learning 
D4 time management 
 

Teaching/learning methods 
 
All teaching/learning methods relate to all the framework 
outcomes (Knowledge and Understanding, Cognitive Skills, 
Practical Skills) because the practice based nature of the 
framework requires the integration of knowledge, thinking 
and practice. 

 Tutor-led guidance (online) sessions for practical help 
in completing modules and utilising small group work 

 Feedback on drafts of work from the candidate’s 
academic adviser and/or consultant, in person, by 
telephone, Skype or email  

 Self-directed learning facilitated by user guides and 
electronic learning environment 

 Peer support when attending guidance sessions and 
via on-line discussions 

 Reflection on prior and work based learning and 
engaging in reflexive practice 

 Consultation with practitioners/academics in the field 
through online networking activities 

 Collaborative engagement with communities of 
practice that are appropriate to the candidate’s field of 
study 

 Undertaking a literature review and integrating pre-
understanding of the literature into ongoing reflective 
analyses 

 
Assessment 

 Reflective essay (IPL4013) 

 Recognition and accreditation of learning claim (RAL 
at Level M) 

 Planning a Practitioner Research & Development 
Programme (IPL4016) 

 Programme Planning approval panel  

 A learning diary and a critical commentary on 3 of the 
6 speakers (video recorded) in expert seminars 
(IPL5001) 

 Project report (Project modules) 

 Oral presentation and viva voce (Final project)  

 
 



 
 
 
 
 
 

12. Programme structures and requirements, levels, modules, credits and awards 

12. 1 Overall structure of the programme 

 
Key features of the MProf are: 
 

 Part-time study  

 Flexible mode of blended learning delivery with optional on-campus support sessions with online support/VLE 

 Flexible programme duration, to accommodate candidates’ professional commitments.  Typically, the framework 
takes 3-5 years. 

 The opportunity to claim credit for prior learning  

 A compulsory final project focused on achieving major change in the candidate’s organisation, community of practice 
and/or excellence in professional practice. 

 

 


