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Introduction 

Middlesex University London has been home to innovators and change-makers for nearly 140 years. 

We are a progressive London university that puts our students first and provides expert teaching 

informed by inspiring research and practice. We boast a diverse, multinational and multicultural 

community of nearly 20,000 students and 1,900 staff from 140 different countries based at our 

modern north London campus in Hendon. We also have campuses in Dubai, Mauritius and Malta, 

bringing our total number of students to 37,000.  

A university for skills, Middlesex University London generates more than £280 million a year for the 

Barnet economy, supporting some 3,800 local jobs. Middlesex embraces widening access, with 

almost all our UK students coming from state schools, over 60% from black and minority ethnic 

groups and over 50% with parental occupations that are semi-routine or routine rather than senior 

manager or professional1. We work with employers to make sure that what our students learn is 

what employers need, and we strive to transform the lives of our students so that they have an 

excellent experience while they are with us, and a solid foundation for inspiring careers when they 

leave us. 74% of our graduates go into graduate level jobs/further study within six months of 

graduating2. 

Middlesex University London welcomes the proposals for a modern industrial strategy and is keen to 

work in partnership with Government to deliver its goals. This consultation response sets out our 

thinking on how Middlesex University London is already engaged in delivering many of the 

objectives set out in the Green Paper. As discussions on the emerging industrial strategy progress it 

will be important that Government builds on the strengths and connections of universities and 

formally includes them in policymaking at every level.  

Key points 

 Middlesex University London is supportive of the Government’s skills agenda and is making a 

distinct contribution to this agenda with courses that are practice-based or work-based, often 

with professional or technical accreditation, designed with employers, and enabling social 

mobility for students from diverse backgrounds. 

 

 As the technical education system is reformed it will be important that technical and academic 

routes remain permeable to support transfer between different types of learning at different 

times and enable progression.  

 

                                                           
1
 National Statistics socio-economic classes 4-7. 
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 Middlesex University London is supportive of and engaged in delivering the Government’s 

apprenticeship agenda and is keen to lead the way in developing new ways of working in this 

area, such as engaging SMEs and use of new technologies. 

 

 Middlesex University London has good practice to share in outreach activity with schools and 

colleges, promoting STEM skills and improving careers advice. 

 

 In order to tackle low productivity growth it will be important to support schools, colleges and 

universities in developing a culture of enterprise. Middlesex University London’s graduates are 

drivers of productivity growth, equipped with the skills to add value and innovate. 

 

 Middlesex University London welcomes the ‘industry clusters’ approach set out in the green 

paper to support local and regional growth. The networks within these clusters need support to 

enable the ‘glue’ that binds them together to take effect. 

 

 Middlesex University London welcomes sector deals and regards two sectors as especially 

important for this special recognition and support: (i) creative industries, given their contribution 

to the economy but need for better coordination (such as links with universities and provision of 

workspace), and (ii) higher education, given the contribution of international student and staff 

recruitment to the UK’s balance of trade and quality of university teaching and research.  

It is also important that an industrial strategy is consistent with the government’s strategy for exiting 

the EU. Universities have a crucial role in contributing to the UK’s economic success and global 

influence outside the EU, through enhancing international research collaboration, attracting fee-

paying students from across the world, and supporting UK students and staff to access vital global 

opportunities.  

The ten pillars 

1. Does this document identify the right areas of focus: extending our strengths; closing the gaps; 

and making the UK one of the most competitive places to start or grow a business? 

Middlesex University London welcomes the areas of focus in the document, in particular the 

emphasis on developing skills to boost productivity and support social mobility (through a new 

system of technical education, support for lifelong skills development and boosting STEM skills); 

innovation and knowledge exchange (through support for innovation funding and for clusters of 

research and innovation); and improving procurement processes. 

In addition to a strategy of ‘extending our strengths’ it is important that we are also anticipating 

future strengths. In the domain of science and technology, for example, our current lead in many 

areas may not last unless ‘blue skies’ research and applied research are both funded and supported 

in ways that allow UK universities and businesses engaged in research to identify and anticipate 
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emerging strengths as well as build on existing strengths. This needs to include scanning research 

developments worldwide and not just focusing on the UK research base. 

2. Are the ten pillars suggested the right ones to tackle low productivity and unbalanced growth? 

If not, which areas are missing? 

In order to tackle low productivity and unbalanced growth it is important to recognise the 

importance of a culture of enterprise in education. Developing skills will clearly play a key role, 

however there is a need to ensure the UK is ready for new forms of enterprise and 

entrepreneurialism. In the music business, for example, we have been pioneering at Middlesex how 

the blockchain can transform publishing, monetisation and the relationship of artists with their fans. 

Universities, schools and colleges need to be supported to develop a culture of ‘enterprise as 

adventure’ that embraces all forms of entrepreneurial activity (social enterprise, community 

enterprise, community development, manufacturing enterprise, risk capital enterprise etc.). 

Enterprise in one of these domains is easier to transfer to another than to build from scratch. 

Without this there is a risk that the policy objectives set out within the ten pillars will not lead to 

sustainable change. 

In aiming to rebalance growth, the focus in the Green Paper on investing in areas of strength is 

welcome. It is essential that the important role of London, which benefits the whole of the UK, is 

recognised and continues to receive significant Government support and investment. London is the 

most productive regional economy in the UK, connects the UK with the world, and generates huge 

tax revenues. This is not only a reflection of the productivity of its business and professional services 

and digital and creative industries, but also of the provision of arts and culture for residents and 

visitors, which all need continuing public support and are vital to the success of London and the UK. 

3. Are the right central government and local institutions in place to deliver an effective industrial 

strategy? If not, how should they be reformed? Are the types of measures to strengthen local 

institutions set out here and below the right ones? 

4. Are there important lessons we can learn from the industrial policies of other countries which 

are not reflected in these ten pillars? 

Middlesex University welcomes the ‘industry clusters’ approach set out in the green paper as 

broadly the right one for local and regional growth and is active in tackling the regional and sub-

regional challenges facing north and west London in particular. For example, Middlesex University 

London is working with the West London Alliance (WLA)3, a collaboration between seven West 

London boroughs, and Ealing, Hammersmith and West London College, to meet pressing skills needs 

with a comprehensive range of provision. The WLA steers a programme of collaboration and 

innovation to improve outcomes for West London based on an open approach and dialogue with 

public, private, voluntary sector partners. WLA is developing a sub-regional skills commissioning 

                                                           
3
 http://westlondonalliance.org/pages/WLA-425#sthash.UY46PI2r.dpuf 
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function to address the skills gap between demand and supply. Boroughs have found common cause 

for a strategically minded partnership of authorities and commissioners, colleges and providers, 

businesses and government. 

Clustering can be a very effective driver of economic development but needs enabling and support. 

Provided with the right resources, universities can fulfil this role as anchors in their local areas. This, 

however, needs dedicated resourcing and rather than creating another demand on student fees. In 

our view it is not just the companies, universities and colleges or the vibrant and well attuned 

venture capital sources than make high growth corridors, like Silicon Valley or Route 128 in the US, 

different. Equally it is not the fibre optic cables or the high speed broadband, or the freeways and air 

links, or the VC offices and Angel investors alone that make them shine. It is the 'glue' that holds 

these elements together, the networks (social, commercial, intellectual), that make them special. 

The people who use those networks and the invisible business enterprise culture sustain them. Clear 

and extensive support through education and lifelong learning can assist. Institutions like universities 

and voluntary associations of business and industry in the regions need support to encourage the 

‘glue’ to take effect. 

In terms of lessons from other countries’ industrial policies, the Singaporean or Malaysian approach 

to industry clusters (of heavily concentrated, newly built and ‘zoned’ infrastructure ‘cities’ or 

geographic areas of concentration) can create inertia by establishing fixed locations with 

local/regional institutions which are designed to deal with technologies that may quickly become out 

of date. It is important that ‘industry clusters’ as geographic areas of concentration are permeable 

and malleable. 

This flexibility is also important in education provision itself. We are concerned about the separation 

of ‘academic’ and ‘technical’ pathways post-16. Both academic and technical education need to 

create highly employable graduates and provide opportunities for social mobility. ‘Academic’ 

education needs a strong skills element just as ‘technical’ education needs a strong academic 

element. Students also need to be able to progress from one to the other. The German system of 

technical education also has much to offer where technical routes enjoy high status alongside 

academic alternatives. German vocational education is holistic in nature, including a significant 

academic element, focussing on transferable skills such as learning how to learn and social skills. This 

approach develops expert workers who are also flexible and adaptable to different contexts. 

Investing in science, research and innovation 

5. What should be the priority areas for science, research and innovation investment? 

‘Picking winners’ based solely on current evidence is an unwise approach. Science and technology 

are in a constant state of rapid and radical evolution. Organising strategy around core themes in 

making decisions about investment, akin to ‘grand challenges’, makes sense. Britain should seek to 

lead science, research and innovation in areas such as wellbeing and personalised medicine, digital 

intermediation and security, big data applications, nanomaterials, new forms of e-commerce. It 
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should be open to the very real probability that in each of these domains paradigmatic changes will 

shape those fields. 

6. Which challenge areas should the Industrial Challenge Strategy Fund (ICSF) focus on to drive 

maximum economic impact? 

Middlesex University London welcomes this new funding stream which will enable UKRI to back 

technologies at all stages where the UK has the potential to take an industrial lead. However, in the 

spirit of our response to Q5 above, we believe that prescribing areas would be unhelpful. For 

example, robotics – one area identified in the document – is likely to develop as much through 

applications research in the Smart Factory context (in which robotics and big data analytics work 

together) as it is through robotic engineering or programming modalities alone. Technology 

collisions and interactions, if supported by ICSF, will allow as much, if not more, of the lead to be 

maintained as single category funding. 

7. What else can the UK do to create an environment that supports the commercialisation of ideas? 

We refer to our comments above about sustaining a culture of enterprise (response to Q2) and 

sustaining networks (response to Q4).  

8. How can we best support the next generation of research leaders and entrepreneurs?  

University business schools are developing creative solutions in this important area. US and 

Australian universities provide examples of university business schools acting as ‘support hubs’ for 

industry regeneration. Business schools in the UK are beginning to play a similar role4.  

In relation to the development of future research leaders, Middlesex University London believes the 

main vehicle for this policy aim should be greater investment in the RCUK Future Research Leaders 

initiative coupled with focussed investment in universities to support them in attracting excellent 

researchers into excellent UK research environments. This needs to recognise that research 

excellence is to be found in many institutions often at subject or thematic levels, and that much 

research that is important to the economy does not necessarily score highly on REF criteria (2* 

research, for example, can be very important). We hope that proposals on the future Research 

Excellence Framework (REF) will do much to ensure that the environment in which research 

leadership is nurtured will be given due weight in institution level assessment. This includes 

research-teaching connectivity, since teaching is an important means of spreading innovation 

through skilled and entrepreneurial graduates. 

 

 

 

                                                           
4
 Chartered Association of Business Schools Business Schools Delivering Value to Local Economies, September 

2016, https://charteredabs.org/wp-content/uploads/2016/09/Chartered-ABS-Delivering-Value-Report-2.pdf 
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9. How can we best support research and innovation strengths in local areas?  

In our view the concept of a learning or knowledge region should be supported in which lifelong 

learning, skills training, research and innovation at all levels are ‘networked’ in a fluid and dynamic 

way. Successful regions have such a ‘nervous system’ in place. Middlesex University London believes 

learning regions should lie at the heart of any future industrial strategy. Robert Hassink (2005) calls 

for learning regions to include ‘learning clusters’ focused around industry sectors, with skills 

development capability within them if practical steps are to be taken to get accelerated growth to 

happen.  

Developing skills 

11. Do you agree with the different elements of the vision for the new technical education system 

set out here? Are there further lessons from other countries’ systems?  

Middlesex University London supports the Government’s approach to developing skills and the 

vision for a new technical education system as long as the single framework of more coherent and 

higher quality qualifications and routes allows for flexibility between academic and technical routes 

and progression (e.g. from level 3 to 4, 5 or 6, and from apprenticeships to degrees and degrees to 

specialist technical qualifications). Middlesex is a university for skills and is distinctly placed to 

support Government’s agenda in this area. We have extensive experience of skilling our students to 

create the makers and improvers our economy needs. We make higher education accessible for all 

through our pathways work which creates new routes through to higher education.   

Middlesex welcomes the creation of a network of Institutes of Technology (IoTs) to increase the 

provision of higher level technical education with flexibility in the delivery model to adapt to local 

needs. IoTs have the potential to address the skills needs of employers in local areas and provide 

students with a clear route to employment or higher education. We are currently collaborating with 

Ealing, Hammersmith and West London College on a new Joint Venture to include an IoT bid, already 

referenced in the West London Further Education Area Review. Explicit links with universities can 

help develop parity of esteem between technical and higher education, share expertise, provide 

comprehensive ‘one stop shop’ offers to employers, and create new routes into higher education to 

widen access. 

Middlesex University London welcomes the emphasis in the green paper on addressing shortfalls in 

STEM skills and has experience and good practice to share in promoting STEM subjects in our local 

community and beyond. We would welcome the opportunity to collaborate with Government in this 

area. The university organizes events to showcase and provide careers guidance around STEM 

bringing together pupils, educators and practitioners from diverse fields. For example, our annual 

STEM Festival5 during British Science Week is aimed and students in years 10-13 and the wider 

community and welcomed more than 600 attendees this year. We have also piloted a Girls in STEM 

                                                           
5
 http://www.mdx.ac.uk/events/2016/03/stem-festival 
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event that engaged over 80 girls in years 10-12 with workshops in subjects that are currently 

underrepresented by females in HE and aligned careers.  

The focus on improving the quality for information and careers advice available to young people in 

the green paper is welcome and we look forward to engaging with the Government’s forthcoming 

strategy on this topic later in the year. Middlesex University London is deeply engaged in outreach to 

schools and improving careers information. Our outreach work drives social mobility by encouraging 

a more diverse set of people to progress through to higher education. We are a partner in the 

Government’s Young Careers project and our innovative Make Your Mark campaign6 includes a 

dynamic interactive microsite for students in years 7 to 11, as well as their teachers and careers 

advisors. The site provides infographics on higher education pathways and future career choices, as 

well as information on university life and extra-curricular opportunities to more effectively support 

the transition from school to college plus alternative routes into higher education such as 

apprenticeships. Our adaptation of the My Career Match tool has been made available to over 2000 

disadvantaged leaners in schools to help empower and inform pathways and decision making 

around career destinations.  

Middlesex welcomes the Government’s apprenticeships agenda and has a long tradition of 

partnering with business to shape higher and degree level qualifications. Middlesex University 

London introduced the UK’s first business degree some 50 years ago and since then we have 

continued to work with a wide range of businesses developing a bespoke response to their 

workforce development. Recent clients include Worldpay, Consalia, Halifax Bank, Mitsubishi, Asda, 

Royal Mail, Nationwide Insurance, Toshiba Tec and Sony Mobile. We collaborate with industry and 

the public sector to develop higher and degree apprenticeships, corporate degrees and work-based 

training programmes that will help to fill the UK’s skills shortages and the flexibility of our work-

based curriculum framework means we can develop provision in any sector7. Degree apprenticeships 

help meet skills needs and drive productivity. They also enhance opportunities for a wider range of 

students.  

In order to ensure high-quality skills development that benefits both the individual and the employer, 

it will be important to support students to progress and complete degree apprenticeships as well as 

reaching the Government’s targets for apprenticeship starts.  

12. How can we make the application process for further education colleges and apprenticeships 

clearer and simpler, drawing lessons from the higher education sector?  

As parity of esteem develops for technical routes it will be important to ensure that pathways 

between technical and academic routes are understood. The skills landscape is increasingly complex 

with many barriers to continuation and a lack of ability to transfer credits at different stages of the 

                                                           
6
 https://makeyourmark.mdx.ac.uk/ 

7
 Examples include development in partnership with Worldpay of a bespoke Master’s degree in Management 

in the International Payments Ecosystem– the first degree of its kind in the payments sector, and an award 
winning collaboration between Middlesex University London and the Royal Free NHS Foundation Trust which 
gave nurses with overseas qualifications to transition to be fully qualified as nurses in the UK.  
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learner journey. Routes should be permeable and supported by a system of transferability which 

allows people to move between different types of education at different times. We support the 

work proposed in the green paper on promoting opportunities for students to transfer between 

courses and institutions to support lifelong skills development and raise higher level skills among 

people of all ages.  This move away from a linear, aged based system is welcome and better reflects 

the reality of how people move through learning opportunities throughout their lives. At Middlesex 

we design our programmes with as much flexibility as possible, including collaboration with external 

partners, to facilitate ‘learning ladders’ where there are links between institutions, allowing learners 

to transfer between technical, vocational or academic pathways and to access the learning they 

need, when they need it. This approach is designed to support a diverse population, that encourages 

not inhibits social mobility and productivity. We therefore welcome the Government’s intention to 

work with providers and institutions to develop courses which enable part time and distance 

learners to participate, as well as those already in the workforce who may be looking to up-skill. 

The Scottish Credit and Qualifications Framework is a useful model which promotes lifelong learning 

through a single framework clarifying the relationships between technical and academic routes. It 

would be helpful to align qualifications in England on a single framework for use by learners, 

employers and providers. 

Higher education application processes align with the school education calendar targeting applicants 

and key points in the school year. There is a lack of information and understanding about 

apprenticeship opportunities among potential recruits of school age which could be tackled through 

engagement with schools at key points in the school cycle. As indicated above, universities have a 

role to play in raising awareness of the range of opportunities and routes open to young people. Our 

innovative Make Your Mark campaign8 targets students, teachers and careers advisors with 

information on a range of pathways. 

13. What skills shortages do we have or expect to have, in particular sectors or local areas, and 

how can we link the skills needs of industry to skills provision by educational institutions in local 

areas?  

It is important to link skills needs to provision by supporting good practice in HE and FE where it 

occurs (for example, Middlesex takes advantage of industry consultation in curriculum review and 

programme development). Pump-priming the funding of new curriculum where it is needed along 

the lines of the former (1990s) MTP programmes of the research councils, alongside programmes 

such as degree apprenticeships, could also support this process.  

As indicated above, Middlesex University is working with the West London Alliance (WLA)9, a 

collaboration between seven West London local authorities, to develop a sub-regional skills 

commissioning function to address the skills gap between demand and supply. 

                                                           
8
 https://makeyourmark.mdx.ac.uk/ 

9
 http://westlondonalliance.org/pages/WLA-425#sthash.UY46PI2r.dpuf 
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14. How can we enable and encourage people to retrain and upskill throughout their working lives, 

particularly in places where industries are changing or declining? Are there particular sectors 

where this could be appropriate?  

Retraining and upskilling through initial professional development (IPD) and CPD is vital as 

technological change quickens. Old skill sets will not inevitably be made wholly redundant but it is 

important they are ‘cashed in’ through enhancement and transfer. We welcome the opportunity 

which the Industrial Strategy Green Paper provides to consider how life-long learning can be 

progressed in ways which will support individuals, businesses and those who are not in the 

workplace. A wide ranging approach which actively embraces new thinking about lifelong learning as 

episodic, facilitative for (re-)employment and adventurous alongside the current apprenticeships 

initiatives. In particular we believe that technology-focused CPD and other forms of adult learning 

should be properly supported and pump-primed. 

Upgrading infrastructure 

15. Are there further actions we could take to support private investment in infrastructure? 

It is helpful to reflect on the areas of success and weakness in the incorporation of private 

investment in public infrastructure. For example, the weaknesses of PFI have related to the 

procurement route, the commutation of infrastructure cost to service charge at inflated rates and so 

forth. A real benefit of the extension of PFI however has been the change of procurement culture 

from one in which public agencies carried specification risk to one (certainly in DBFO procurements 

for infrastructure) in which private providers propose often radical solutions. We believe that 

creativity in infrastructure procurement could be aided by universities creating an awareness of 

‘what works’ and schooling the next generation of public procurement specialists. 

Universities will need to continue their plans for investment in research and teaching facilities, in 

order to sustain their long-term contributions to economic growth through skills, research and 

innovation. Continued investment in infrastructure will be essential in order to meet the needs of 

students and retain the UK’s world-leading research reputation. In addition, capital expenditure by 

universities could be a source of sustained demand for the construction industry during a time when 

there may be uncertainty from other sources of demand. Enhancing universities’ ability to invest in 

infrastructure would provide a relatively rapid fiscal stimulus compared with stimulating other forms 

of investment in infrastructure (such as transport, housing, roads). 

16. How can local infrastructure needs be incorporated within national UK infrastructure policy 

most effectively? 

We believe, above all, that all pockets of local infrastructure (hard and soft) need to be mapped 

thoroughly before judgements can be made. It is important that all aspects of the infrastructure 

‘map’ of the UK including areas of research strength, pockets of skills excellence, quality educational 
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provision, networks, the ‘glue’ referred to in question 4 above are considered part of the 

architecture of a national innovation system.  

17. What further actions can we take to improve the performance of infrastructure towards 

international benchmarks? How can government work with industry to ensure we have the skills 

and supply chain needed to deliver strategic infrastructure in the UK? 

We refer to our answers to questions 4, 9 and 15 above. In addition, we would note that the 

‘nervous system’ of innovation in a competitive economy relies on infrastructure with the ability to 

accommodate change and reduce the differences (in performance and adaptability) that may 

unwittingly bias investment. For example, significant differences remain in fibre optic broadband 

download speeds and reliability across the country which might affect location decisions of new 

firms more than any strategic and infrastructural commitments to digital media business growth. On 

skills, it will be important that systems are in place to anticipate skills needs and not just fund 

current skills gaps. There is a need for Government to encourage and fund the experimentation in 

curriculum needed to anticipate the skills requirement of the future. 

Supporting businesses to grow 

18. What are the most important causes of lower rates of fixed capital investment in the UK 

compared to other countries, and how can they be addressed? 

Businesses need certainty to invest and a time horizon for start-ups that does not automatically 

include exit at year 3 for investors and thus postponed capital investment. A culture of 

public/private co-funding that is not tied to single models like PFI, PPP or bonds and a less risk averse 

VC market are also important. Developing a closer understanding of these features may help to 

address low rates of fixed capital investment. 

20. Given public sector investment already accounts for a large share of equity deals in some 

regions, how can we best catalyse uptake of equity capital outside the South East? 

The experience of Germany is salutary. Equity and risk capital moves from national centres to 

regional areas of growth best through the promotion of those regions and their promotion by 

government as key corridors or areas for long term strategic growth is vital in this effort. Incentives 

(via tax policy related to investment income) may help, but we believe that clear promotion and 

information is vital to make the market work.  

21. How can we drive the adoption of new funding opportunities like crowdfunding across the 

country? 

Community ‘bases’ for the development of crowdfunding platforms (such as universities, colleges, 

even local government) should be supported. Middlesex University London has its own bespoke 

crowdfunding platform, MDXCrowdfund10, for all students and staff across the university providing 
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them with the mechanism to raise funds for their projects offering support from pitch through to 

publicity. There is also scope to explore the development of crowdfunding and other micro-

funding/payments technologies (such as block chain) through research and the development of 

practice. The development of skills in emerging collaborative business models through education (at 

school, FE and HE level including in adult education) should also be at the heart of the government’s 

plans. 

Improving procurement 

23. Are there further steps that the Government can take to support innovation through public 

procurement? 

We think SBRI procurement in particular has adapted well to seeking innovative solutions, but it 

must remain open to research institutions and partnerships involving them if procurement is to be 

an effective route for industrial strategy. Procurement with a ‘blindness to solution’ but with a focus 

on maximising the procured benefit (as in DBFO procurement since PFI) is an effective means to 

extend innovation’s role in public service delivery. 

24. What further steps can be taken to use public procurement to drive the industrial strategy in 

areas where government is the main client, such as healthcare and defence? Do we have the right 

institutions and policies in place in these sectors to exploit government’s purchasing power to 

drive economic growth? 

We think that one very clear benefit would come from earlier networking (possibly via Innovate UK 

currently and after 2018 via UKRI) of researchers in both companies and universities with solutions 

providers. We think that one of the qualities in a successful bid to a procurement call (probably 

reflected by a high weight in the weighting and scoring matrix assessment for non-financial benefits) 

ought to be active engagement with researchers in industry and universities to discover novel 

solutions. 

Encouraging trade and inward investment 

26. What can we learn from other countries to improve our support for inward investment and 

how we measure its success? Should we put more emphasis on measuring the impact of Foreign 

Direct Investment (FDI) on growth? 

Above all FDI requires certainty. A certain and long-term policy environment is vital, along with 

secure support for the infrastructural elements of the offer to foreign investors (such as the 

availability of a high quality skills base). We think that the ‘soft’ elements of the FDI offer (notably 

the quality of education and the quality of research) have been given insufficient attention in FDI 

promotion, and we commend the approach of the German government and Belgian government in 

taking this element of the FDI offer seriously. 
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Cultivating world leading sectors 

31. How can the Government and industry help sectors come together to identify the 

opportunities for a ‘sector deal’ to address – especially where industries are fragmented or not 

well defined? 

32. How can the Government ensure that ‘sector deals’ promote competition and incorporate the 

interests of new entrants?  

33. How can the Government and industry collaborate to enable growth in new sectors of the 

future that emerge around new technologies and new business models?  

It is important that Government, industry and skills providers work together to identify future skills 

needs and ensure a pipeline of skills to support these needs.  

34. Do you agree the principles set out above are the right ones? If not what is missing? 

The green paper advocates 'sector deals' to address regulatory barriers; promoting competition and 

innovation; working together to increase exports; and working together to commercialise research 

in order to realise national potential. We think that this aim makes it imperative that institutions 

involved in research are brought into shaping ‘sector deal’ arrangements locally. Universities and 

companies might jointly be asked to broker this. Sector deals should focus on ‘grand challenge’ areas 

of technological concentration and not existing industry sectors. As indicated above, it will be 

important that future industrial policy to be open to paradigmatic and cross-disciplinary results and 

technologies.  

Driving growth across the whole country 

35. What are the most important new approaches to raising skill levels in areas where they are 

lower? Where could investments in connectivity or innovation do most to help encourage growth 

across the country? 

We believe that ‘skills’ has for too long been regarded as the province of post-16, non-HE providers. 

We believe that graduate skills have, also mistakenly, been taken to relate to work as it is and not as 

it will be. We believe that a sustainable, long term, industrial strategy requires a commitment to 

growing new skills training provision and higher learning in tandem with innovation (hence our 

advocacy of a return to approaches to the problem such as MTPs in our Q13 response above). There 

is a need to consider how best to support rapid development of new curriculum to allow the 

deployment of ‘up-to-date’ skilled graduates able to adapt to changing technology through ongoing 

CPD. 

36. Recognising the need for local initiative and leadership, how should we best work with local 

areas to create and strengthen key local institutions? 
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We believe that local leadership needs to be built up, not reconfigured. Enhancing the current LEPs 

structures and involving all regional and local partners in their work is, we think, more likely to 

succeed than structural change. 

37. What are the most important institutions which we need to upgrade or support to back 

growth in particular areas? 

Government needs to recognise the vital role of universities as anchors of growth, build on their 

success in that role and use them more actively in leading parts of the regional or sub-regional 

strategy for growth. As mentioned above, Middlesex University London is working in this way with 

partners through the West London Alliance. We also commend the example of the Belgian 

government’s use of universities in its regional policy this regard.  

38. Are there institutions missing in certain areas which we could help create or strengthen to 

support local growth? 

Where capital access is weak, we suggest that regional actors could be brought together to create 

pathways or signposts to funding and finance. This could be done on a project basis, funded by 

government, until it proves to be sustainable and meets the specific needs of the region or sub-

region. 
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