
The Apprenticeship Levy 
and Degree Apprenticeships
Frequently asked questions



What is a Degree  
Apprenticeship?
Degree and Higher Apprenticeships have 
been introduced by the Government 
to increase the skill levels of the UK 
workforce. They have been designed by 
employers to help the growth of high 
level skills in order to further grow the 
UK economy.

Which levels are available?

They can range from a Foundation 
Degree through to a Bachelors Degree 
and even Masters Degrees in some 
sectors.

How can I recruit an 
apprentice?

There are a number of ways to recruit an 
apprentice:

— Advertise on the government website  
   “Find an Apprenticeship”
— Company’s own website – recruitment  
    or jobs section
— Newspapers or trade magazines
— Advertise in local schools and colleges
— Training provider website

Can I offer an 
apprenticeship to an 
existing member of staff?

Existing staff members can enrol onto an 
apprenticeship and their previous work 
and industry experience will be taken 
into account.

Is there an age limit 
for apprentices?

There are no specific age restrictions 
for recruiting new apprentices or for 
enrolling existing staff.

What benefits does a 
Degree Apprenticeship 
provide?

Levy funding can pay for an apprentice 
who can impact straight away by adding 
value to your company. They will be 
doing real work for your company 
alongside their work related studies.

How are Degree  
Apprenticeships delivered?

There will usually be a mix of workplace 
training, online learning and lectures and 
workshops at the University. 

Each apprentice will also be allocated a 
workplace tutor to ensure their studies 
are fully supported.

How much will it cost me 
as an employer?

All apprentices are treated like any other 
employee and are paid a suitable agreed 
wage. 

The cost of training will generally be met 
by the government or using the accrued 
levy payments from the relevant Digital 
Account.   

Apprenticeship Levy – 
key facts: 

The way the government funds 
apprenticeships in England changed in 
April 2017. 

 — Employers with an annual wage bill of 
more than £3 million pay the levy
 — The levy is charged at a rate of 0.5% of 
a company’s payroll bill 
 — Collected monthly though PAYE
 — All employers have a £15,000 
allowance to invest in apprenticeships
 — Funds are directly accesses through the 
Digital Apprenticeship Service
 — For every £1 an employer in England 
pays into their digital account, the 
Government will add a 10% top-up
 — Funds in digital accounts will be 
available to spend on apprenticeships 
for up to two years
 — Employers who do not pay the Levy 
can receive 90% towards the costs of 
training an apprentice
 — There are no age restrictions and 
existing staff can benefit as well as 
new employees 

To discuss these opportunities and the 
benefits to your organisation, or how 
the Apprentice Levy may affect your 
organisation, please contact:

The Corporate Engagement Team
t: 020 8411 5050
e: corporate@mdx.ac.uk

For further information please visit:
www.mdx.ac.uk/business
www.mdx.ac.uk/degreeapprenticeships

Degree Apprenticeships at Middlesex University are specifically designed to meet 
employer requirements. Our programmes are suitable for existing employees or new 
apprentices and can be delivered flexibly in the workplace.

Since the introduction of the Apprenticeship Levy in April 2017, we have been asked a 
number of questions by employers from all industries. Below we address some of the 
most frequently asked questions.
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