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Welcome

The 20th Annual Learning and Teaching
Conference brings together colleagues
from Middlesex University London, Dubai,
Mauritius and our collaborative partners
to explore key theme: Co-creating a
decolonised curriculum: moving beyond
metrics to a dialogue for change.
Core values of Middlesex are embedded
within the new Middlesex University Strategy
2031. The conference promotes EDI in the
Curriculum through active discussion, the
sharing of practice and stimulating innovative
approaches to tackling systemic inequalities.
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8 September 2021

20th Annual Learning
and Teaching Conference
Co-creating a decolonised
curriculum: moving beyond
metrics to a dialogue for change

Time

Sessions

09:00 - 09:15

Welcome
Dr Emily McIntosh, Director of Learning, Teaching and Student Experience
Professor Sean Wellington, Deputy Vice-Chancellor Provost, Middlesex University London

09:15 - 10:00

Session 1 - Keynote
The Unequal Academy: The Experiences of BME Academics

Professor Kalwant Bhopal (Professor of Education and Social Justice, Director of the Centre for Research in
Race & Education (CRRE) and BAME Academic Lead)
Chair - Professor Jayne Osgoode (HSCE)

10:00 - 10:10
10:10 - 11:00

Break
Session 2
Supporting Students in Distress (in the era of COVID19)
Dr Dominique Thompson (External)

Session 3
Unpicking Terms and Language: What resonates in the Middlesex Context?

Belito Bale (SU), Dr Helen Bendon (ACI), Dr Alison Megeney (S&T), Janette Nhangaba (LSS), Dr Rima Saini
(B&L), Sheila Sobrany (HSCE),
Chair - Pete Quinn (External)
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Time

10:10 - 11:00

Sessions

Session 4
Peer Mentoring, Wellness Office and Gender Inclusivity in Dubai Campus

Mahine Rizvi Ahmad (Dubai)), Dr Lynda Hyland (Dubai), Lubna Khan (Dubai), Miriam Abonil (Dubai)
Chair - Siobhan McNiff (Dubai)

Session 5
Digital Critical Pedagogies to Enhance Dialogues about Equality, Diversity and
Inclusion: 5 Things to Think About Based on the Global Literature
Dr Mona Sakr (HSCE)

Exploring Factors Having an Impact on Attitudes and Motivations Towards Volunteering
in the Undergraduate Nursing Student Population − a Comparative Study of the UK and
Ghana
Mike O’Driscoll (HSCE)

Into the World: Classroom Interventions that Promote EMI and Professional Practice
Dr Vesna Lukic (ACI), Dr Sam Murray (ACI), Gillian Lazar, Dr Agi Ryder (HSCE)

Session 6
Decisnormatizing Curricular Practices: LGBTQIA+ Heritage, Queer Methodologies
and Trans Inclusion as Critical Pedagogies
Dr Anastasia Christou (B&L)

11:00 - 11:10

Break
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Time

Sessions

11.10 - 12.00

Session 7
EDI: Future Direction, Challenges and Opportunities

Dr Sandra Appiah (S&T), Dr Phil Barter (HSCE), Dr Sarah Bradshaw (B&L), Alberto Duman (ACI),
Professor Sean Wellington (Executive), Dr Doirean Wilson (B&L)
Chair – Professor Carol Costley (HSCE)

Session 8
EDI at MDX through a Student Lens

Jaudat Alogba (MDXSU), Yolanda Dyer (MDXSU), Jess Hall (MDXSU), Kris Irategeka (MDXSU), Mary Ojo
(MDXSU), Esther Olatunji (MDXSU)

Session 9
MDX Cultival: A Multicultural Program Building a Community across Differences
Dalilah Kalla (Mauritius), Dominique Luchmun (Mauritius), Mahensingh Deonaran, (Mauritius)

The Pedagogy of Protests: Decolonising the Curriculum
Dr Babita Thannoo (Mauritius)

Session 10
Fika: The Importance of Mental Fitness
Asher Silverman (Fika, External)

Session 11
Decolonising the STEM Curriculum – Principles and International Practices
Dr Snezana Lawrence (S&T)
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Time

Sessions

12:00 - 12:30
Lunch break

Chair Yoga

12:30 - 13:20

Session 12

Social - Drop in Session

Focus on EDI and Personal Tutoring
David Grey (UKAT, External)

Session 13
Working towards the Race Equality Charter

Anna Kyprianou (PVC, EDI), John Soper (HRS), Jamal Uddin (HRS), Dr Sandra Appiah (S&T),
Dr Jennie O’Connor (B&L), Janette Nhangaba (LSS), Professor Kurt Barling (ACI), Dr Doirean Wilson (B&L),
Jessica Strenk (MKG), Dr Rima Saini (B&L)

Session 14
The Whole is Greater than the Sum of Its Parts - a 5-year Project to Create an Inclusive
Personal Tutoring Approach for Undergraduate Sports Students
Neil Bangs (S&T)

Session 15
Translingual Scholarly Cultures: Where are our Blindspots?

Dr Kate Maguire (B&L), Professor Vida Midgelow (ACI), Dr Johan Siebers (B&L)

Session 16
Hearing the ‘Student Voice’ and Improving Students’ Experiences
Dr Tracey Cockerton (B&L)
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Time

Sessions

13:20 - 13:30

Break

13.30 - 14.30

Session 17 - Keynote 2
Decolonising Pedagogies: Challenges of Race, Faith and Culture for Academic
Educators in Post-Race/Post-Covid Times

Professor Heidi Safia Mirza (Emeritus Professor of Equality Studies in Education at UCL Institute of Education
and Visiting Professor of Race, Faith and Culture at Goldsmith’s College and the London School of Economics)

14:30 - 14:40

Break

14:40 - 15:30

Session 18
Dialogue for Change: Developing an Evolving, Decolonised Curriculum
Pete Quinn, Dr Helen May (External)

Session 19
A Holistic Approach to EDI in the First Year of BSc Computer Science
Dr Kelly Androutsopoulos (S&T)

Technology Enhanced Assessment: Providing Options to Students
Dr Nicholas Sharples (S&T), Dr Alison Megeney

Session 20
Diversifying Media Modules
Mita Lad (ACI)

Session 21
Three EDI Best Practice Examples and Links to the SDGs
Dr Christopher Moon (B&L)
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Time

Sessions

14:40 - 15:30

Session 22
Being Together When Working at a Distance: Co-creating Learning

Associate Professor Sarah Lewis-Brooke (HSCE), Lawrence Dadzie (HSCE), Diane Apeah-Kubi (HSCE),
Dr Helen Gleeson (HSCE), Suzanne McGowan (HSCE), Associate Professor Nicky Lambert (HSCE)

Collective Voice for Programme Review
Liz Beasley (HSCE)

Diversity and the International Curriculum —A Neglected Element in Global
Undergraduate Healthcare Programmes
Dr Sheila Cunningham (HSCE)

15:30 - 15:40

Break

15:40 - 16:30

Session 23
Lightning Talks – Series of Short Showcases
Julie Crabb (LSS), Janette Nhangaba (LSS)

Session 24
Learning and Unlearning for Culturally Diverse Groups of Students in UK Higher
Education
Dr Kinnari Pancholi (B&L)

Session 25
A Dyadic Enquiry into Inclusivity
Dominique Rivoal (ACI)
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Time

15.40 - 16.30

Sessions

Session 26
Showcasing Black Chemists and Embedding Their Work into the Curriculum

Dr Sandra Appiah (S&T), Andrea Valente (McGraw Hill), Laura Pacey (McGraw Hill), and Beth Hardie
(McGraw Hill), Anastasia Calin (MDXSU), Jaudat Alogba (MDXSU), Quynh Anh Hoang (Student),
Sofia Atsopardi (RDAT)

Session 27
Queering the Curriculum to Better Understand and Support LGBTQ+ Students’
Experiences in Higher Education
Alfonso Pezzella (HSCE)

1. Exploring Sexuality in the Nursing Curriculum
2. Raising Awareness of LGBT Issues
Su Everett (HSCE)

Collective Voice for Programme Review
Shirley Allen (HSCE)

15:40 - 16:10

Chair Yoga

16:10 - 16:30

Social - Drop in Session

16:30 - 16:45

Closing remarks
Dr Emily McIntosh (CAPE)
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Session Abstracts

Keynote 1

Professor
Kalwant
Bhopal
Kalwant Bhopal is Professor of Education and Social Justice. She was
appointed Professorial Research Fellow from 2017-2020. In January 2020 she
became Director of the Centre for Research in Race and Education (CRRE)
in the School of Education. Kalwant’s research focuses on the achievements
and experiences of minority ethnic groups in education. She has conducted
research on exploring discourses of identity and intersectionality examining
the lives of Black minority ethnic groups as well as examining the marginal
position of Gypsies and Travellers. Her research specifically explores how
processes of racism, exclusion and marginalisation operate in predominantly
White spaces with a focus on social justice and inclusion. More recently
she has conducted research focussing on the position of minority ethnic
academics in higher education. Her research on this area has been used to
inform policy making in higher education, particularly the development of the
Race Equality Charter mark. She has published 9 books, 10 edited collections
and various journal articles.
Kalwant was recently conferred a Fellow of the Academy of the Social
Sciences. She is Visiting Professor at Kings College London (Department of
Education and Professional Studies) and was Visiting Professor at Harvard
University in the Harvard Graduate School of Education from 2017-2019 . She
has been Visiting Professor at the University of Wisconsin-Madison, Queens
University, Belfast and Visiting Scholar at the UCL Institute of Education.
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Keynote 2

Professor
Heidi Safia
Mirza
Heidi Safia Mirza is Emeritus Professor of Equality Studies in Education at
UCL Institute of Education and Visiting Professor of Race, Faith and Culture at
Goldsmith’s College and the London School of Economics. She is known for
her pioneering research on race, gender and identity in education and has an
international reputation for championing equality and human rights for Black,
Muslim, Asian women through educational reform.
A daughter of the Windrush generation from Trinidad, Heidi is one of the first
and few female professors of colour in the UK. She is author of several bestselling books including ‘Young Female and Black’, which was voted in the
BERA top 40 most influential educational studies in Britain. Professor Mirza is
a leading voice in the global debate on decolonisation and recently co-edited
the flagship book, ‘Dismantling Race in Higher Education: Racism, whiteness
and decolonising the academy’. She is currently co-authoring the ‘Race and
Ethnicity’ Report for the IFS Deaton Inequality Review which includes the
impact of COVID-19 on Black and minority ethnic communities.
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Keynote 1
09:15 - 10:00

The Unequal Academy:
The Experiences of BME
Academics
Professor Kalwant Bhopal
This keynote will explore the experiences of Black and minority ethnic
academics in higher education focusing on issues of social justice, inclusion
and white privilege.
Kalwant Bhopal is Professor of Education and Social Justice and Director
of the Centre for Research on Race and Education at the University of
Birmingham. Her research explores how racism, exclusion and marginalisation
operate in predominantly white spaces. Her recent book, ‘White Privilege: the
myth of a post-racial society’ was published by Policy Press. She is working on
a new book, with Dr Martin Myers on ‘Elites and the making of privilege’, which
will be published by Routledge in 2021.
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Session 2
10:10 - 11:00

Supporting Students in
Distress (in the era of
COVID-19)
Dr Dominique Thompson
Join Dr Dominique Thompson for an interactive workshop designed to help
you to know what signs to watch for in distressed students, when to worry,
what to say to support your students (and what not to say) and what steps to
take if you are concerned. The workshop will include case studies drawn from
Dominique’s career as a university GP, and allow for plenty of discussion, to
ensure that you feel more confident in supporting your students at a time of
rising demand for help.
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Session 3
10:10 - 11:00

Unpicking Terms and
Language: What Resonates in
the Middlesex Context?
Belito Bale, Dr Helen Bendon, Dr Alison
Megeney, Janette Nhangaba, Dr Rima
Saini, Sheila Sobrany
Chair – Pete Quinn
Discussion session around Unpicking Terms and Language: What Resonates
in the Middlesex Context? Chaired by Pete Quinn, an independent consultant
expert.
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Session 4
10:10 - 11:00

Peer Mentoring, Wellness
Office and Gender Inclusivity
in Dubai Campus
Mahine Rizvi Ahmad, Dr Lynda Hyland,
Lubna Khan, Miriam Abonil
Chair – Siobhan McNiff
Dubai campus presents a panel discussion, facilitated by Siobhan McNiff, to
share three EDI focused initiatives that might be of interest to attendees:
Mahine Rizvi Ahmad (MSc, FHEA) is a Senior Lecturer in International
Relations, the Target Gender Equality Ambassador for UN Global Compact
as well as faculty coordinator of The Female Quotient at MDX. Mahine will
outline her work on gender inclusivity, how we make our curriculum and
teaching gender sensitive and inclusive of feminist discourse and what steps
we can take in terms of student engagement and awareness to ensure that we
have a gender inclusive campus.
Dr Lynda Hyland, (MSc, PhD, CPsychol, APA) and Mariam Abonil (MA,
SFHEA), both Senior Lecturers, will outline initiatives introduced by MDX
Dubai’s Wellness Office which support staff and student wellbeing and discuss
how our current research will inform plans for the coming year.
15

Lubna Khan (LLB MA SFHEA MCIArb) is Senior Lecturer in Law and a UK
qualified solicitor specialising in commercial property and corporate work.
Lubna will be speaking about the Peer Mentoring Scheme which has over
50 participants. It provides essential support for IFP and first year UG Law
students. Focusing on helping them transition from secondary education
and adjust to their new university environment, it involves 2nd and 3rd year
students taking on the role of mentors.
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Session 5
10:10 - 11:00

Digital Critical Pedagogies
to Enhance Dialogues about
Equality, Diversity and
Inclusion: 5 Things to Think
about Based on the Global
Literature
Dr Mona Sakr
Digital critical pedagogies facilitate meaningful dialogues about EDI
among learners online. The session presents five themes for digital critical
pedagogies to reflect on based on a collaborative literature review:
1.
2.
3.
4.
5.

inequities in digital dialogue
‘safe spaces’ online
public pedagogies
expanding definitions of digital inclusion
pedagogical risk-taking.
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Session 5
10:10 - 11:00

Exploring Factors Having an
Impact on Attitudes and
Motivations towards
Volunteering in the
Undergraduate Nursing
Student Population −
a Comparative Study of the
UK and Ghana
Mike O’Driscoll
This presentation reports on a published comparative study undertaken with
undergraduate nursing students in Ghana. The study explored:
1. similarities/differences between student volunteering in the UK and Ghana
2. explanations for any differences found
3. what we might learn regarding approaches to student volunteering in the
undergraduate nursing curriculum.
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Session 5
10:10 - 11:00

Into the World: Classroom
Interventions That Promote
EMI and Professional Practice
Dr Vesna Lukic, Dr Sam Murray,
Gillian Lazar, Dr Agi Ryder
This session focuses on two presentations of projects undertaken recently by
students/academics on the Postgraduate Certificate in Higher Education, who
teach popular music and documentary film production. By applying innovative
classroom interventions which prepare students for professional practice, they
aim to ‘level the playing field’ both pedagogically and in the workplace.
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Session 6
10:10 - 11:00

Decisnormatizing Curricular
Practices: LGBTQIA+ Heritage, Queer Methodologies
and Trans Inclusion as Critical
Pedagogies
Dr Anastasia Christou
This presentation draws on research and pedagogic practice which adopts
a fresh interdisciplinary perspective, exploring curricular practices drawing
on sexualities across both public and private spheres, in giving thoughtful
consideration to non/heterosexualities, cis, bi and trans identities in the
co-production of inclusively liberating, story-telling driven and socially
transformative empowering learning.
The way we think about the world and the way we study the social world
has historically reproduced hierarchies and inequalities on an intersectional
basis, in how race/ethnicity, gender, class, sexuality, etc. have shaped the
power geometries of our societies and curricula. Challenging normative
social reproduction politics and learning requires liberation and opening of
thinking that seeks to build frameworks creating opportunities for queerings
and decisnormatizing of education, pedagogic practice and policy. The telling
of queer stories, bringing a queer epistemological methodology to research
20

and teaching through enabling inclusive LGBTQIA+ critical pedagogies can
develop transformative, liberating and inclusive academic learning storytelling.
What can we learn from stories of different registers? Such as indicative of
having a resounding ethics of abolition for those harmed by legacies and
policies of exclusion, going beyond conventional understandings of success
and failure in a heteronormative, capitalist society, transcending academic
disciplines that conform to what is already known according to approved
methods of knowing, and, are complicit solely to reproducing particular tropes
and grammars, adopting social and cultural criticism that does not break new
ground but solidifies ideas to conventional extractive narratives and archives.
This presentation draws on research and pedagogic practice which adopts
a fresh interdisciplinary perspective exploring curricular practices drawing
on sexualities across both public and private spheres, in giving thoughtful
consideration to non/heterosexualities, cis, bi and trans identities in the
co-production of learning. How do we apply new social categories as
transformative pedagogies, while ameliorating the tensions from historical
oppressions, without masking the narratives of those oppressed, and telling
their stories in liberating pedagogic practice.
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Session 7
11:10 - 12:00

EDI: Future Direction,
Challenges and Opportunities
Dr Sandra Appiah, Dr Phil Barter,
Dr Sarah Bradshaw, Albert Duman,
Professor Sean Wellington,
Dr Doirean Wilson
Chair – Professor Carol Costley
Discussion session around EDI: Future Direction, Challengese and Opportunities chaired by Professor Carol Costley.

22

Session 8
11:10 - 12:00

EDI at MDX through a Student
Lens
Jaudat Alogba, Yolanda Dyer, Jess Hall,
Kris Irategeka, Mary Ojo, Esther Olatunji
In this session, MDXSU presents the insights and findings of the Black
Students’ Experiences Research and the work undertaken with the Student
Insight Groups as part of the EDI in the Curriculum project.   
Following the murder of George Floyd last year in May that sparked protests
and conversations all over the world, MDXSU’s key priority in the 202021 academic year was equality, diversity and inclusion at Middlesex, with
a particular focus on supporting Black students. In order to get a better
understanding of the experiences of Black students to more effectively
influence the change at Middlesex, MDXSU conducted the Black Students’
Experiences Research. The research resulted in a report outlining the
findings and recommendations to improve Black students’ experiences
based on the data collected, exploring the Black students’ journey, focusing
teaching and learning, recruitment, campus life, community and support.
There are 5 emerging themes from the data set collected: Diversity, Racism,
Representation, Culture Differences, and Satisfied Settling. The first part of the
session will go through each of these themes and the recommendations linked
to them.  
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In the second part of the session, the focus will be on the importance of
co-creation with students, outlining the insights emerging from the work
undertaken over the past academic year with the Student Insight Group
members. As part of the Student Officers’ Diversity campaign, MDXSU worked
closely with the University on the EDI in the Curriculum Project, recruiting
22 students across Middlesex University campuses to set up three Student
Insight Groups: (1) Black Student Insight Group, (2) LGBTQIA+ Student
Insight Group, (3) Disability & Mental Health Student Insight Group. The group
members provided a valuable insight on EDI in the curriculum at Middlesex
from a student perspective and helped to shape the EDI in the Curriculum
Framework that is currently being developed.

24

Session 9
11:10 - 12:00

MDX Cultival: A Multicultural
program building a community
across differences
Dalilah Kalla, Dominique Luchmun,
Mahensingh Deonaran
The MDX Cultival celebrated various cultures, their differences and
similarities, interests and lifestyles and bringing students and staff from more
than 30 countries together, united. The event supported the diversity that
surrounds the campus and promoted respect and acceptance among diverse
nationalities and cultures from around the world.
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Session 9
11:10 - 12:00

The Pedagogy of Protests:
Decolonising the Curriculum
Dr Babita Thannoo
This presentation discusses how the pedagogy of protests is central to
decolonizing the contemporary curriculum in higher education. Revolving
around the teaching of social movements and practices of resistance, the
pedagogy of protests is fundamental to establishing critical modes of thought
able to question hegemonic forms of oppression and therefore pave the way
towards establishing diversity and inclusion of marginalized groups in the
postcolony.
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Session 10
11:10 - 12:00

Fika: The Importance of
Mental Fitness
Asher Silverman
Bringing mental fitness to the education sector: we’ve had physical fitness for
decades, now we have the Fika toolkit for mental fitness. Success stories and
impact so far.
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Session 11
11:10 - 12:00

Decolonising the STEM
Curriculum – Principles and
International Practices
Dr Snezana Lawrence
Decolonising the mathematics curriculum (including applied) is not always
considered to be possible. This talk challenges such views, and presents
different approaches to the principles of decolonising the mathematics
curriculum for HE students in pure and applied fields, by giving an insight of
international practices in this area.

28

Session 12
12:30 - 13:20

Focus on EDI and Personal
Tutoring
David Grey
This interactive session considers how a structured, purposeful, flipped
approach to personal tutoring can help address inequalities and improve
outcomes for all students. Participants will engage in activities which help
them identify personal tutoring interventions which align with Middlesex’s
strategic intentions for EDI and the enhancements to personal tutoring.  

29

Session 13
12:30 - 13:20

Working towards the Race
Equality Charter
Dr Sandra Appiah, Professor Kurt Barling,
Anna Kyprianou, Janette Nhangaba,
Dr Jennie O’Connor, Dr Rima Saini, John
Soper, Jessica Strenk, Jamal Uddin,
Dr Doirean Wilson
This session provides an opportunity to showcase the presenters’ current work
towards the Race Equality Charter. The foci will be on Staff profile, Student
pipeline, Institution and Local context, Teaching and Learning, including data
and survey development.
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Session 14
12:30 - 13:20

The Whole is Greater than
the Sum of Its Parts - a 5-year
Project to Create an Inclusive
Personal Tutoring Approach
for Undergraduate Sports
Students
Neil Bangs
This session reflects on a 5-year project to create an inclusive personal
tutoring approach for undergraduate sports students. The presentation will
discuss the objectives of the team’s expansion curriculum, introduced as an
adjunct to personal tutoring, which aims to support widening participation
and address fundamental issues regarding under-representation in higher
education.
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Session 15
12:30 - 13:20

Translingual Scholarly
Cultures: Where Are Our
Blindspots?
Dr Kate Maguire, Professor Vida
Midgelow, Dr Johan Siebers
Language provides frameworks for communication and belonging, but also
creates exclusions. This session opens a space for conversation across
disciplines, inviting participants to consider how we experience and develop
translingual scholarly cultures. This discussion will inform future developments
in doctoral research as we question the primacy of English as the first
language of research, seek to embrace translingual approaches and reveal
our own blind spots.
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Session 16
12:30 - 13:20

Hearing the ‘Student Voice’
and Improving Students’
Experiences
Dr Tracey Cockerton
The ‘student experience’ refers to all aspects of our educational provision,
social, welfare and support services. How do we systematically improve the
educational experience and professional services we provide for our diverse
student body?
This discussion session focuses on the different levels of student participation
we offer and how and when we respond to ‘the student voice’. How
representative is the ‘student voice’? Are we supporting students to engage
in evaluation? How have you adapted to capture and respond to student
feedback since the Covid-19 pandemic? How do you encourage active
participation? How and when do you communicate the actions that have
been taken? How do we improve students’ experiences through student
participation opportunities and evaluation-enhancement cycles mapped to the
student journey?
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Keynote 2
13:30 - 14:30

Decolonising Pedagogies:
Challenges of Race, Faith
and Culture for Academic
Professor Heidi Safia Mirza
In this participatory talk Professor Mirza draws on postcolonial and Black
feminist perspectives to explore ways in which professional educators
can engage in ‘embodied’ work that enables them to begin the process of
‘decolonising’ established discourses of learning, teaching and knowledge
production. In the context of globalization and increasing numbers of African,
Asian, Latinx, Middle Eastern and Muslim students from the global South,
Professor Mirza unpacks the ways in which ‘just being there’ creates unsettling
spaces of gendered racialized contestation in our ‘post-race’ but still culturally
White Western universities.
Drawing on her research on the pedagogic practices of teacher educators
and their dilemmas of teaching students from different ethnicities, faiths,
and cultures, she explores antiracist strategies for transglobal solidarity in
‘post-Covid’ times. The session concludes with a decolonial framework for
professional engagement which offers us the radical possibility of transcending
the ‘stuck’ institutional discourses of ‘diversity and inclusion’ in our
fast-changing global educational landscape.
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Session 18
14:40 - 15:30

Dialogue for Change:
Developing an Evolving,
Decolonised Curriculum
Pete Quinn, Dr Helen May
This session focuses on the equality, diversity and inclusion in the curriculum
framework (part of the wider EDI in the Curriculum institutional work) at a
critical stage in its development. The framework is being co-created by staff
and student representatives from a Middlesex community of practice who are
passionate about shaping a more inclusive culture and society. The framework
will be relevant if you are in a role teaching and/or supporting learning. It aims
to empower you to embed equity and inclusion into your everyday practice
and aspires to create an evolving, decolonised curriculum.
The session will start by providing an overview of the scope of the framework
and progress to date, including an overview of our inclusion working principles.
The session will focus on the exploration of some key emerging questions:
• How can we create space for dialogue and discussion about EDI with
colleagues and with our students?
• How can we work in partnership with students to co-create a more inclusive
working environment?
35

• How can we work together to support the wellbeing of everyone in our
community?
• How can we foster an inclusive mindset in ourselves and others?
• How should we define the terms associated with equity, diversity and
inclusion so that we can be more consistent in use of language?
The outcomes of the workshop will be used to help shape and refine the
framework and our approach to its implementation over the coming months.
The session will be facilitated by Helen May and Pete Quinn, external
consultants to the work, and members of the EDI in the curriculum framework
writing group.
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Session 19
14:40 - 15:30

A Holistic Approach to EDI
in the First Year of BSc
Computer Science
Dr Kelly Androutsopoulos
While substantial work has been devoted to ensuring that the content of
modules meets EDI requirements, comparatively much less effort has been
put in ensuring that pedagogical approaches and assessment strategies
embrace EDI. In this session Dr Androutsopoulos presents the teaching
and assessment strategies employed in BSc CS to support our diverse
student cohort.
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Session 19
14:40 - 15:30

Technology-enhanced
Assessment: Providing
Options to Students
Dr Nicholas Sharples, Dr Alison Megeney
Specialist maths students now engage with their learning through loaned
iPads. The common platform promotes equality in assessment as students
are (more) equally resourced. Opportunities abound: the session will discuss
promoting inclusivity by designing assessment around a common technology
platform to give students options in how they satisfy learning objectives.
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Session 20
14:40 - 15:30

Diversifying Media Modules
Mita Lad
This session consists of a short presentation and a mini workshop. The
presentation showcases the work being done in the media department around
ways in which to diversify our modules. The workshop will offer strategies
around making small changes to current modules that can be built on over
time.
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Session 21
14:40 - 15:30

Three EDI Best Practice
Examples and Links to the
SDGs
Dr Christopher Moon
Chris Moon acted a judge of the EDI submissions for the National Enterprise
Educator Awards 2021. This session will review the top three finalists and
ground them in the UN Sustainable Development Goals. As MDX has signed
the SDG Accord implications for curriculum development will be presented.
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Session 22
14:40 - 15:30

Being Together When Working
at a Distance: Co-Creating
Learning
Associate Professor Sarah Lewis-Brooke,
Lawrence Dadzie, Diane Apeah-Kubi,
Dr Helen Gleeson, Suzanne McGowan,
Associate Professor Nicky Lambert
The department of Mental Health and Social Work presents a series of short
good practice case studies and then hosts a panel discussion with questions
being incorporated from the audience via the chat function.
Introduction:
• Why equality & diversity is key to health and social care - Sarah LewisBrooke.
• Decolonising the curriculum : is it realistic and achievable or a myth? Lawrence Dadzie.
•
Personalised support
• Personal tutoring & supporting emotional wellbeing and academic success
pandemic: resilience, belonging and engagement - Katja Jung.
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Session 22
14:40 - 15:30
• A case study on a mentoring programme for BAME SW students that the
Teaching Partnership - Diane Apeah-Kubi, Helen Gleeson & Helen HingleyJones.
• Supporting ‘ally-ship’ for ThinkAhead Social Work students - Cherie Carlton.
Impacting practice
• Co-producing teaching resources with practitioners - Suzanne Traynor.
• Culturally sensitive dementia care, older adults and mental health - Sue
McGowan.
• Creating spaces in the curriculum to consider challenging issues through

Collective Voice for
Programme Review
Liz Beasley
This moves beyond the ‘Student Voice’ to the ‘Collective Voice’, the voices
of those beyond the normal programme team and student boundaries. It
extends to employers, faculties, communities and projects. It allows for new
perspectives to be considered and takes the focus to new solutions and ideas
(this is key to decolonising the curriculum).
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Session 22
14:40 - 15:30

Diversity and the International
Curriculum —A Neglected
Element in Global
Undergraduate Healthcare
Programmes
Dr Sheila Cunningham
Evolving cultural, economic, political, social, and technological forces in
the world affect local and healthcare outcomes and global nursing. This
presentation builds upon an understanding of the forces of cultural diversity,
consciousness and globalisation on health care and present local approaches
such as international nursing placement exchange (Dobrowolska et al 2015;
Cunningham 2017), cooperative interprofessional partnerships (Morley &
Cunningham 2021), and evolving networked teaching environments, as an
inclusive teaching paradigm (de Castro et al 2018).
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Session 23
15:40 - 16:30

Lightning Talks – Series of
Short Showcases
Julie Crabb, Janette Nhangaba
A series of lightning talks providing an overview of key developments across
support services that embed equality, diversity and inclusion in the team’s
approach.

44

Session 24
15:40 - 16:30

Learning and Unlearning for
Culturally Diverse Groups
of Students in UK Higher
Education
Dr Kinnari Pancholi
As diversity in higher education (university) students is increasing, educators
need to use more broader perspectives of teaching tools and methods. Dr
Pancholi has been teaching higher education students in India since 2000 and
in the UK from 2006. It is also a learning and unlearning process for him from
his students every year. The theory of Culture developed by Geert Hofstede is
very much applicable not only in Cross Cultural Business and Marketing but
also to Dr Pancholi’s teaching approach. At the same time, he needs to reflect
on what to unlearn or learn.
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Session 25
15:40 - 16:30

A Dyadic Enquiry into
Inclusivity
Dominique Rivoal
This workshop is a dyadic conversation based on the ‘communication dyad’
method, combining contemplation with communication. The participants are
invited to pair up and respond to an instruction, personally reflecting on the
subject of inclusivity. The instructions are:
• Tell me a way that you are inclusive?
• Tell me a way that you exclusive?
Participants will take turns to listen and respond to this instruction for 40
minutes.
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Session 26
15:40 - 16:30

Showcasing Black Chemists
and Embedding their Work
into the Curriculum
Dr Sandra Appiah, Andrea Valente, Laura
Pacey, and Beth Hardie, Anastasia Calin,
Jaudat Alogba, Quynh Anh Hoang, Sofia
Atsopardi
This session introduces and discusses a collaboration between academics,
CAPE and students at Middlesex University with McGraw Hill to develop
a strategy to embed the work of black academics in the curriculum and
promote inclusion and diversity in both higher education and higher education
publishing.
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Session 27
15:40 - 16:30

Queering the Curriculum
to Better Understand and
Support LGBTQ+ Students’
Experiences in Higher
Education
Alfonso Pezzella
With queering the curricula (QtC) the presenter argues that there needs to
be a recognition of the symbolic and material value of hegemonic identities,
such as whiteness, heterosexuality, masculinity; while unpacking how these
systems of oppression intersect, co-construct and constitute each other, we
must acknowledge oppressive forces, such as racism, sexism, homophobia,
transphobia. Particularly, the talk will open a dialogue on how to support
LGBTQ+ students in HE.
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Session 27
15:40 - 16:30

Exploring Sexuality in the
Nursing Curriculum
Raising Awareness of LGBT
Issues
Su Everett
The first session explores the curriculum changes to the undergraduate nursing programme incorporating sexuality, addressing the curriculum content and
the issues raised from this programme.
The second session addresses how we can increase inclusivity for LGBT
students in our teaching programmes. It discusses some of the areas in which
LGBT men and women experience discrimination and hate crime and where
to gain help and support.
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Session 27
15:40 - 16:30

Collective Voice for
Programme Review
Shirley Allen
Practitioners’ inclusive and respectful communication with children, parents
and colleagues is an essential aspect of their role in promoting the child’s
development (Bronfenbrenner and Morris 2006). This presentation explores
how review of a programme for education practitioners enables opportunities
to further support students with their communication with diverse audiences in
practice.
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Speakers’ and Presenters’
Bios

Session 2

Dr Dominique
Thompson
Dominique is an award winning GP, young people’s mental health expert,
TEDx speaker, author and educator, with two decades of clinical experience.
She is author of The Student Wellbeing Series (Trigger Press), and co-author
of How to Grow a Grown Up (PenguinRandomHouse). Dominique has done
two TEDx talks; ‘What I learnt from 78000 GP consultations with university
students’ and ‘Understanding Why’.
She contributed to Student Mental Health & Wellbeing in Higher Education:
A practical guide (Sage). Dominique is a clinical advisor for NICE, RCGP and
Student Minds. She is lead clinical advisor for Aardman Animation’s What’s Up
with Everyone? campaign, and for Being Well, Living Well Epigeum
Further information about Dominique at www.buzzconsulting.co.uk
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Session 8
Jaudat Alogba (she/her/hers)

Vice President Health, Social Care & Education at
Middlesex University Students’ Union (MDXSU)
Jaudat Alogba is studying BA Education Studies at Middlesex.
The area of her study has included research, promotion of
equality, diversity and inclusion, attainment and wellbeing. She
has recently been elected as the Vice President of the faculty
of Health, Social Care and Education and aims to apply her
passion for justice and personal development to better the
experiences of her peers and future MDX students.

Yolanda Dyer (she/her/hers)

Black Student Insight Group Lead at Middlesex University
Students’ Union
Yolanda Dyer is currently studying BA Criminology with
Psychology at Middlesex University. She also leads the Black
Student Insight Group, one of the three key groups of students
that is helping to shape the EDI in the Curriculum work at
Middlesex University. In 2021, Yolanda won the MDXSU
Student Staff Member of the Year for her hard work and
commitment to EDI at Middlesex.

Jess Hall (she/her/hers)

LGBTQIA+ Student Insight Group Lead at Middlesex
University Students’ Union (MDXSU)
Jess Hall studied LLB Law with Human Rights at Middlesex
where she developed a real passion for equality and diversity.
She is currently leading the LGBTQIA+ Student Insight Group,
gathering the lived experiences of students to provide insight
and consider solutions, shaping the EDI in the Curriculum work
at Middlesex. As a result of her work, she was runner up for
MDXSU’s Student Staff Member of the Year Award.
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Session 8
Kris Irategeka (she/her/hers)

Advocacy & Policy Manager at Middlesex University
Students’ Union (MDXSU)
Kris Irategeka currently works as Advocacy & Policy Manager
at Middlesex University Students’ Union. A former Middlesex
University student, LLB Law with Human Rights graduate,
Advice Advocate and Student Adviser, equality, diversity and
inclusion have been her key focus. In her current role, Kris
works closely with MDXSU’s elected Student Officers on their
campaigns, including the Diversity campaign which was a key
priority for the Student Officers in the 2020-21 academic year.

Mary Ojo (she/her/hers)

Student Engagement Coordinator (Democracy & Research)
at Middlesex University Students’ Union (MDXSU)
Former Vice President Education (Queen Mary Students’
Union), Student Midwife, Mary is a history graduate and completed her undergraduate and postgraduate degrees at Queen
Mary University London. During her time as a student, she
served as President of Queen Mary ACS. Mary is currently
Student Engagement Coordinator (Democracy and Research)
at Middlesex University Students’ Union.

Esther Olatunji (she/her/hers)

Disability & Mental Health Student Insight Group Lead at
Middlesex University Students’ Union (MDXSU)
Esther is currently studying BSc Psychology at Middlesex University. She is leading the Mental Health & Disability Student
Insight Group that is helping to shape the EDI in the Curriculum work at Middlesex. Esther is passionate about sharing her
experiences and supporting other students to share their lived
experiences in order to find solutions and improve equality,
diversity and inclusion at Middlesex University.
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Session 12

David Grey
David Grey is the Chief Executive of UK Advising and Tutoring (UKAT), a UK
higher education membership association focused on ensuring that every
HE student experiences effective personal tutoring which personalises their
learning and enables them to flourish. David has over 25 years’ experience
as an academic and personal tutor. He now works with universities across
the higher education sector to enhance personal tutoring provision and is an
active researcher who publishes regularly in the field. David also works closely
with NACADA, The Global Community for Academic Advising, and is an HEA
Senior Fellow and UKAT Recognised Leader in Advising.
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Session 18

Dr Helen May
Dr Helen May is currently a freelance consultant, helping support a range
of developmental needs from strategic and cultural change to teamwork
and curriculum design. She is leading on the development of the EDI in the
curriculum framework for Middlesex University as well as supporting the
Evaluation and Impact and Student voice framework development. Helen
works in a collaborative way, drawing on appreciative and strengths-based
methodologies. She worked previously as a Head of Learning and Teaching
for York St John University, leading on the Teaching Excellence Framework,
academic enhancement, Students as Partners and Impact and Evaluation.
She was also part of the team working on the University’s Access and
Participation Plan. She previously worked nationally for 14 years for the
Higher Education Academy, where she led on the Teaching Excellence Awards
and more than 8 quality enhancement priorities, including student success,
retention, inclusion and internationalisation.
Helen is deeply passionate about equity and inclusion. Helen started her
career as a primary school teacher, before completing a M.Ed in 1997 and an
Ed.D in 2003, focusing on student engagement and inclusion. Over the years,
Helen has authored a number of publications on various topics including social
capital; inclusive learning and teaching; student engagement; equality and
diversity; transnational education; and strategic change.
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Session 18

Pete Quinn
An independent consultant expert in supporting best-in-field personnel to
manage equality, diversity and inclusion and using wellbeing initiatives that
are evidence based. Key strengths include specialising in reviewing inclusive
practice including inclusive design, disability confidence reviews/training
and devising strategic/operational approaches in continually evolving and
challenging circumstances for some of the best universities in the world and
other global organisations; acting as a catalyst of change responsible for
confidently managing complex equality-related challenges. As former Head
of the University of Oxford’s Disability Advisory Service, Pete collaborated
on inclusion with all of Oxford’s teaching spaces, laboratories, libraries and
museums.

Recent achievements
Wellcome Trust and Wellcome Collection: Neurodiversity Audit
• Alongside with a neurodiverse colleague Pete undertook a Neurodiversity
Audit of the entire Wellcome building space comprising the Wellcome
Collection, Reading Room and Office and meeting environment. This
combination of neurodiverse and neurotypical coproduction enabled an
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overview of Wellcome’s strengths, challenges and opportunities over a
range of environments. The subsequent report enabled the Wellcome Trust
to note what was successful and what changes could and should be made
to enable a neurodiverse accessible environment.
Education University of Hong Kong: Consultant on Inclusive Teaching &
Learning.
• Most recently Pete developed and delivered training for the HK Govt
Education Board via EduHK to teachers from 84 schools across HK. As
considered national expert, Pete has visited HK to deliver seminars to 800
participants enabling understanding of best practice on university transition,
retention and success, resulting in different approaches to diverse talent
in schools and some universities. Outside of HK education Pete has
presented webinars on diversity and inclusion to HK blue-chip companies
and facilitated visits from HK organisations to different universities in the
UK. Pete succeeded in educating on diversity, he has been retained for 6+
years to date.
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Find out more
Centre for Academic Practice
Enhancement
Middlesex University London
The Burroughs
London NW4 4BT

CAPE@mdx.ac.uk
elearning@mdx.ac.uk
@MDXCAPE
CAPE on MDX Intranet
www.mdx.ac.uk

