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11th International Gender and Education Association 
Conference, 21 June 2017 

Welcome by Professor Tim Blackman 

 

It’s a real pleasure to welcome you all to the 11th international Gender and Education 
Association conference here at Middlesex University, especially those of you visiting 
us for the first time. 

Middlesex is a young university, currently ranked top among London’s universities 
under 50 years old. We’re especially proud of our success getting students into 
graduate employment.  

Many of our students come from low income family backgrounds. They’ve often 
faced adversity and discrimination. By doing our job well, we’re driving social mobility 
- but also diversifying the professions, from more women in science and technology 
to more black lawyers, accountants and artists. 

Our students are agents of change.  

Although we’re young as a university, founded in 1992, we have a history that goes 
back quite a lot longer to the North London institutions that over time came together 
to create first a polytechnic and then a university.  

Our first founding institution was in fact a college for training women teachers, St 
Katharine’s College in Tottenham, opened in 1878. 

Education is our priority as Middlesex. Our new Strategy looks to our research to 
support that priority – by ensuring that our students’ courses include the latest 
thinking and methods in their subjects. 

Feminist scholarship has long been part of that commitment here. I particularly 
welcome how feminist scholarship at Middlesex has spanned both theory and 
practice - thinking and doing - seeing these as integral to each other. 

I don’t want our students to spend all their time learning ‘stuff’ and then telling it back 
to us. We want them to start with what they want to achieve, the problem they want 
to solve, and then learn the competencies to make that difference in practice, 
whether in science, the arts, the professions or in business. 

Our new Strategy embraces diversity, recognising diversity as a resource. By this we 
mean that diversity is not about deficits, important as a focus on inequality is, but is 
actually about the positive differences that diversity brings.  

Just as there’s evidence that diverse company boards are associated with better 
company performance, there’s evidence that diverse universities and schools are 
more successful learning environments. 

We are working on a distinctive approach to diversity, using those insights. I’d also 
like the University to have a distinctive approach to gender equality.  
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I especially want us to work towards gender equality by design. This is the term used 
by Harvard academic Iris Bohnet to describe approaches to gender equality based 
on evidence of practices that actually work to achieve equality.  

For example, training job interviewers to tackle unconscious bias has been shown 
not to be very effective. Much more effective is to change how we interview. The 
evidence suggests that selection panels should interview candidates separately one 
to one, and then come together to compare their scores at the end. That has been 
shown to achieve both more gender equal and more successful outcomes. 

It is tremendously important that feminist scholarship continues to challenge ways of 
working that don’t work, as well as challenging how issues get framed and the 
discourses that shape our thoughts and actions.  

That’s why I welcome the fact that the journal Gender and Education is thriving, and 
I’m delighted that our own Professor Jayne Osgood is a co-editor of the journal, 
alongside Carol Taylor, Susanne Gannon and Kathryn Scantlebury.  

I’d also like to express my appreciation to Jayne and her organising committee for all 
their hard work putting the conference together and bringing you all to Middlesex. 

I hope you enjoy and learn from the conference. There is an incredible variety of 
papers, refreshingly interdisciplinary, very engaged with contemporary issues, and it 
looks to me often being presented by early career academics, which is great. 

I am looking forward to staying to hear Professor Kerry Robinson, who you’re really 
here for rather than me, but I just wanted to welcome you all, share some thoughts, 
and wish you a very successful conference. 

Thank you. 

 

   

    


