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Welcome and introduction

Middlesex is an outstanding institution and we are seeking
a leader who shares our commitment to, and pride in,
the University. Taking students on life-changing journeys,
Middlesex is confident of its role in an increasingly uncertain
world. We are proud of our history, which dates back over
140 years to the specialist London colleges and institutions
that, over time, became a successful polytechnic and now
a leading modern university. This heritage has laid the
foundations for who we are today – a global institution that
embraces inspiring teaching and research, lifelong learning
and creative innovation, with a strong commitment to social
justice, diversity and inclusion.
We are also an institution that constantly looks to the future.
Change is becoming the new norm for all universities and
Middlesex has often pioneered innovation, meeting external
challenges with new ideas and agility. We need to continue
to be responsive to emerging and evolving markets,
whilst enhancing our existing courses and wider provisions.
We will require our next Vice-Chancellor likewise to be future
focused, and to lead our staff so that we can transform even
more lives and empower our students with the highly
valued, relevant skills and knowledge needed for rewarding
careers and fulfilling lives. In doing so, we aim to contribute
to some of the most pressing issues of our time, from social
mobility to productivity growth and the skills needed for
economic success.

Our students come from a diverse range of backgrounds,
from Londoners who are often the first generation in their
families to go on to higher education, to learners from over
160 nationalities around the world. We see this diversity as
a strength and aim to support our learners to succeed in
new and increasingly flexible ways.
We are the highest ranked UK university in the global Times
Higher Education rankings of universities under 50 years old
and are proud of our position in the top 500 World University
Rankings. We owe our successes to the expertise and
dedication of Middlesex staff, and to the commitment and
achievements of our students and graduates. Through their
contributions and an extensive consultation we have shaped
and honed the opportunities that lie ahead for our next
Vice-Chancellor. Working together we will build on our legacy
and enable Middlesex to continue fulfilling the important role it
plays in our ever-changing society.
In the pages that follow, we offer a more detailed overview
of our University and seek to introduce you further to our
community. We hope you share in our inspiration and ambition.
If our mission, vision, and values capture you, we would be
delighted to hear from you.
Geraldine Proudler
Chair of the Board of Governors
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Overview

Middlesex is about transformation. Our mission is to empower
students with the tools, attributes and opportunities to turn
potential into success. We embrace inspirational teaching
and learning; creative innovation; and practical and
forward-thinking research that benefits our students,
business, society and the world in which we live.

We have always been a progressive institution and we inspire
our students to be progressive too. A Middlesex student is
not just a learner, but an agent of change, transformed by
new experiences that can open doors to life-enhancing
possibilities, empowered with the knowledge and skills
to be a change-maker.

For more than 140 years Middlesex University has been
home to great minds, with a determined and unwavering
ambition to improve the world through teaching, learning
and research. Today the University has 20,000 students at its
main campus in North London, 5,000 students studying at
our campuses in Dubai, Mauritius and Malta and a further
16,000 students studying with academic partners in the UK
and overseas. They are attracted by our modern campus
experience, the real-world relevance of our courses and our
practice-based approach to learning. Our career-focused
programmes span the arts, creative industries, professional
and social sciences, as well as science and technology, across
three faculties. With around 1,800 members of staff, including
many leaders in their academic field as well as professional
practitioners, Middlesex University is a destination for
students and staff who want to achieve their potential and
get the most from their professional and academic careers.

The University is consistently ranked as one of the best
modern universities in London according to league tables,
such as our position in the top 500 in the Times Higher
Education World University Rankings and our ranking as the
highest ranked UK university in the global Times Higher
Education (THE) Young University Rankings of institutions
50 years old and less.
One of our key values as an educator is to put students first,
by providing expert teaching and inspiring research.
We actively practise this approach by enabling our students
to become partners and co-creators of educational success.
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We engender an understanding of how people from different
cultures feel, how they think and how to work with them
in harmony, increasingly an essential attribute for career
success in a global workforce. Our students appreciate and
use different ideas and perspectives, apply new knowledge
and techniques from research and practice, and collaborate,
innovate and improve by using skills developed in both
educational and professional settings.
We focus on the personal development of our students
with truly transformational 21st century teaching. We are
committed to pioneering innovative teaching methods
using the latest technologies and thinking to provide an
outstanding learning experience and environment for our
students. Putting our students first, we aim to provide a
life-transforming education to diverse intakes of students
who can create more inclusive professions and businesses
that reflect the society in which they live and work.

Our people
Tomorrow’s skills today
At Middlesex University we equip our students with the skills
and knowledge to lead successful professional careers and
establish businesses in tomorrow’s world. Our ambition is to
amaze our students by showing them that they can do what
they never thought themselves capable of doing, confident
in being creative, enterprising and global professionals.
Middlesex students are empowered to improve and change
what they see in the world, whether products, services,
techniques, policies or works of art.
Our programmes are relevant to the future employment
needs of the student. We build high-level skills, knowledge
of modern technology, and a depth of critical understanding
that is vital in a complex business and professional world.
Our courses and research are designed to connect our
students with opportunities around the world in the
professions, the arts and industry. We reflect the needs and
requirements of the global employer to equip our students to
thrive and achieve in the global workplace. We enable our
students to develop skills and competencies that can be
transferred not only between jobs, but also between sectors
and industries and between cultures and countries.

Our strength is our diverse community of students and staff;
multinational and multicultural, where difference is an
inspiration for our work. Middlesex is a vibrant university
where everyone learns to work with one another across
differences; to share knowledge, understandings and
perspectives to engender a mix of world views and ways
of thinking that is exciting and inspiring.
We hire, support and develop academics and professionals
who are passionate about learning. Individuals who create
opportunities and the tools for students to succeed to their
upmost potential.
We bring creativity and collaboration to all that we do in
teaching, research and support services. Our staff are open
to new ideas and perspectives, committed to excellence,
approachable and friendly with a shared and unifying goal
of helping our students to achieve their ambitions. Our staff
and how we value them make this a reality. We strive to
create the right conditions for everyone to succeed and give
their best, and we work collaboratively to achieve together
what we cannot achieve alone.

We want to be among the best for the quality of our
education and professional services, with teaching based on
inspiring scholarship, our students learning in world-class,
technology-rich environments, and our graduates in demand.
However, we want to achieve this whilst opening up
opportunities, attracting students from diverse backgrounds
because we see a mix of talents and influences as a resource
for learning, personal development and social change.
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Our partners
We are an engaged university connected through our many
partners in the NHS, schools, colleges, local authorities,
companies, business groups, professional bodies, national
and international agencies and sector bodies. Middlesex works
with leading educational institutions from across London,
the UK and around the world. We work with employers to
make sure that what our students learn is what employers
need, further developing these relationships through our
research and knowledge exchange. The many companies
and organisations with whom we collaborate are where our
students undertake placements, internships and higher and
Degree Apprenticeships; where we develop cutting-edge
work-based learning or partner to deliver courses; the services
where our students spend time in professional practice;
or the wealth of sports, arts, government, commercial and
scientific organisations with whom we interact daily in many
professional, advisory and voluntary roles.

This commitment to partnerships and cross-sector
collaboration featured in a major UUK publication. The report
highlighted that the best way to engage with employers
around the creation of degree apprenticeships was to
develop a way to meet their needs across different
qualification levels and states that this cannot be done by
either universities or colleges working alone. Middlesex has
led the way by forming a strategic partnership with Capital
City College Group (CCCG), London’s largest further education
provider, to map where their current apprenticeship offers
are aligned, and where new provision could create
progression pathways from Level 3 to Level 6 and above.
We are also expanding our provision of Higher and Degree
Apprenticeships in the areas of B2B Sales, Senior Leader,
Nursing Associates (shortlisted for the NMC best nursing
associate training programme), Nursing, Social Work,
Education and Policing. We have recently won bids to partner
with Sussex, Surrey and Hampshire police, to deliver the
Police Constable Degree Apprenticeship to provide a new
route into the policing profession. This will be delivered as
part of a consortium with Portsmouth, Canterbury Christ
Church and Cumbria universities.
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Our history
Middlesex University grew out of mergers between different
schools and colleges in North London. It began in 1878 when
our founding institution opened, St Katherine’s College, one of
Britain’s first teacher training colleges, starting our mission of
education for professional careers and, above all, education
based on excellent and inspiring teaching. In 1880, our second
founding institution opened, the iconic Hornsey School of Art.
In 1968 Hornsey was a hotbed of student radicalism, with its
famous sit-in that started with what was seen then as an
extreme demand: student representation on course committees.
The College’s students pioneered the principle of students
as co-creators of their education – a principle that we hold
dear today. Next in our chronology was the Ediswan Institute,
founded in 1901 by Joseph Swan, inventor of the electric
light bulb, which became the Ponders End Technical Institute
and later Enfield College of Technology.
The Ediswan Institute is an important part of our history for
two reasons: it pioneered lifelong learning, for Swan’s factory
workers, and it was a centre of applied research. It was
where work that led to the invention of the thermionic valve
started, the valves used to construct Colossus, the world’s
first electronic computer that by cracking German codes
helped win the Second World War. Between 1962 and 1970,
the Principal of Enfield College, George Brosan, and his
deputy Eric Robinson, were leading figures in shaping a new
concept for higher education that became the polytechnic.

Middlesex became a polytechnic in 1973. Polytechnics were
institutions of higher education not created in the image of
Oxford or Cambridge but to embrace the needs of their local
communities, to teach well and to develop applied research
specialisms important to their localities. In 1992 their separate
designation was abolished and Middlesex, along with other
polytechnics, became a university, confident in its own aims
and purpose. Our first Chancellor, Baroness Beryl Platt of
Writtle, a distinguished female aeronautics engineer, signified
another mark of our pioneering and progressive institution.
Our current campus in Hendon was the original home of
Hendon Technical Institute. We have invested more than
£200 million to create a modern single site campus in
North London. Building on our proud history and heritage,
we now form part of the fabric of cosmopolitan London,
with a truly global footprint.
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Transforming potential
into success
Our current institutional strategy was agreed in July 2017
and set out the University’s direction for 2017-2022 with a
clear and ambitious vision that has students at the heart.
It presents our priorities as six strategic aims, supported by
specific objectives. These are driven by our vision, mission
and values, which guide the way we work together and
unite us in a common purpose.

Building support for our mission

The Board is now considering how we build on this success
and are formulating early ideas for the next phase of
Middlesex’s strategy. The strategic vision and leadership
of the next phase of the strategy will be a key element
of the new Vice-Chancellor’s role, helping to shape and
determine a dynamic and transformational direction for the
future that retains Middlesex’s founding mission and values.

The leading university for transforming potential into success.

Inspiring success
Strategic Aim One
Provide an inspiring choice of courses and learning pathways
that empower students with the ambition, skills and
knowledge to succeed in graduate employment.

Strategic Aim Six
Further our mission through corporate, policy and community
engagement, building support for the University and setting
agendas in tertiary education and skills.

Our vision
Our mission
Everyone at Middlesex will have the opportunities and tools
to chart their path to success in a community where the
experiences we create together are life-changing and our
diversity is a strength and inspiration.

Our values
– We put students first
– We collaborate, achieving more by working together
– We act fairly, with integrity, respect and purpose

Practice-based learning

– We shape the future, continuously improving on what
has gone before.

Strategic Aim Two

Read more about the University’s strategy here.

Engage our students in active, practice-based learning,
with teaching enriched by research and innovative practice
that creates highly employable graduates.

Further information about the University’s finances can be
found here.

A vibrant student experience
Strategic Aim Three
Create a vibrant student experience that promotes wellbeing
and builds a sense of belonging and commitment.

A values-driven culture
Strategic Aim Four
Foster a values-driven high-performance culture that enables
us to realise our vision.

Research that benefits our students
Strategic Aim Five
Undertake high-quality research, practice and knowledge
exchange that benefit our students.
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Putting students first
At Middlesex, we are dedicated to unlocking potential and
transforming the lives of our students. They are at the heart of
everything we do and we are proud of the rich diversity they
bring to our campuses. This is the inspiration for our work.
The quality of the University’s teaching has been recognised
in several awards. In addition to the University’s position
as one of the top 500 universities in the world, we have
been awarded a Silver in the UK’s first Teaching Excellence
Framework assessment. We received particular praise for
our commitment to supporting and enhancing student
engagement, and with the assessment panel commenting
that students from all backgrounds achieve excellent
outcomes at Middlesex; that there is a culture which values
and rewards teaching; and that there is a strong emphasis
on graduate employment.
We engage our students in active, practice-based learning,
with teaching enriched by research and innovative practice
that creates highly employable graduates. We provide an
inspiring choice of courses and learning pathways that
empower students with the ambition, skills and knowledge
to succeed as graduates.

Our courses are designed to meet future skills needs, and we
consciously build partnerships with industry, the professions
and other learning providers to create career opportunities
and to develop new programmes and pathways, such as
apprenticeships and mobile learning.
Many of our students are the first in their families to go to
university and embark on professional careers. Our aim is for
Middlesex graduates to become agents of change, adding
tremendous value to the companies where they work,
pioneering innovation in the public services and creating
the businesses of the future.
We work with our students as partners to continuously improve
their experience, engagement and commitment. Working
closely with the Students’ Union (MDXSU), the University takes
a proactive approach to helping students cope with stress,
keep healthy and develop resilience. We provide personalised
academic, professional and peer support, acting early to help
students who get off-track to re-engage with their studies.
Middlesex is a very diverse institution, with a rich mix of
cultural and national backgrounds that we are increasingly
using as a resource in our teaching and co-curricular activities,
such as our Language and Culture Exchange where students
are pairing up to teach each other their native languages.

Middlesex University					

August 2019 | 9

Vice-Chancellor

Research, practice and
knowledge exchange

Our innovative research makes a real difference in the
world. Our work benefits business, technology, the arts
and humanities, health and the environment along with
our community and the wider world. We’re proud of our
research culture that values research and professional
practice from all parts of the academic community,
including early career researchers.
Middlesex achieved a ranking of 85th out of 128 institutions
submitting to the 2014 national Research Excellence Framework
(REF) based on grade point average and 58th based on research
power, which considers the number of research-active staff.
The University’s highest subject rankings by grade point average
were Social Work and Social Policy, Computer Science and
Informatics, Business and Management Studies, Law, Art and
Design, and Music, Drama, Dance and Performing Arts.

The total value of research grants currently held is £22 million.
Our annual QR block grant for research, based on the last
REF result, is currently £4.7 million and we receive a further
£1.4 million knowledge exchange funding. Our main source
of knowledge exchange earnings is CPD and short courses,
totalling over £10 million annually.
The University’s strategy commits us to aligning better our
research and knowledge exchange activities with benefits for
our students, either using our research and knowledge exchange
to enrich students’ learning or building relationships with the
companies and organisations likely to employ our graduates by
undertaking research and consulting with them. We have more to
do to implement this aim and track our success with achieving it.
Our objective for research and knowledge exchange income is to
maintain or improve our current levels of income, while improving
overhead recovery, and for the next REF in 2021 likewise maintain
or improve the current level of QR income. The same ambition
applies for driving high-quality research degree provision at
Middlesex, including both PhDs and Professional Doctorates.

Middlesex University					

August 2019 | 10

Vice-Chancellor

Equality and Diversity

Our vision can only be realised through the passion and
expertise of our staff and a commitment to our shared
values. We want our staff to be proud of Middlesex,
to lead and welcome change, and to feel supported to face
the challenges and complexity of today’s higher education
environment. We will continually review, shape and
develop our workforce, ensuring that we have the roles
and skills we need, while providing opportunities for
development and progression and ensuring our staff costs
are aligned with our expected revenues and target surplus.
We look to sector good practice to develop our approaches to
the evaluation, recognition and reward of high performance
and tackle low performance. We develop and grow our leaders
through a comprehensive leadership development programme.

Our values underpin an open, diverse and inclusive culture in
which everyone is respected. We seek to achieve important
external accreditations that demonstrate our commitment to
equality and diversity, including Athena SWAN, Race Equality
Charter and the Stonewall index.
To achieve our vision the University must attract and retain
a talented, highly skilled and motivated workforce. We aim
to maintain and improve our position as a university of choice
for staff and students, both in the UK and internationally.
We want to do this championing a socially inclusive approach
to participation in higher education. We are already in a positive
position, but we are working towards becoming an even
more diverse organisation across all areas of our activities.
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With 160 nationalities on campus, our diversity is a source
of inspiration and strength and is one of the reasons why
we are considered one of the top 15 most international
universities in the world. Our commitment to diversity has
been recognised with Middlesex University being the first
UK university to be awarded a Corporate Gold/Embedded
Charter Mark by equality, diversity and inclusion specialists
UK Investor in Equality and Diversity (UKIED).
Our 1,800 staff support over 41,000 students every year with
over half of these studying our courses overseas around the
world. Our students come from an inspiring mix of cultural
and national backgrounds, drawn from over 160 nationalities
around the world. Our student population from minority
ethnic origins has consistently been close to or over 50 percent
with an additional large contingent of international students,
whilst around one fifth of staff identify themselves as from
minority ethnic origins.
Diversity is respected, embraced and promoted at Middlesex
University. It is an integral part of who we are and what we
stand for, both as a university committed to educating the
next generation of diverse leaders, makers and shapers, and
as a voice in public affairs.
Equality, diversity and inclusion are core values and developing
practices in how our students learn, how we work together
as colleagues in our different roles, and how we engage
with wider society.

We value and respect difference, and aim to use our diversity of
abilities and identities as a resource to achieve a vibrant student
experience and outstanding research and practice environment.
We know that people reach their fullest potential when they
are able to be their true selves.
That is why we strive to achieve equality, inclusion and
respect across all the protected characteristics defined by
the Equality Act. We are proud of our Stonewall ranking.
We aim to enable all our staff and students to flourish by
living our values and embedding equality, diversity and
inclusion in our strategies, plans and day-to-day work,
creating a community where everyone can feel they belong.
We recognise the pivotal role of the Vice-Chancellor in
championing and supporting this important agenda.
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Organisation

Dame Janet Ritterman DBE FRSA
Chancellor

Dame Janet Ritterman DBE FRSA is a prominent academic and musician with a global reputation as a champion of the arts.
Dame Janet’s first post in higher education was at Middlesex where she helped to develop the UK’s first performing arts degree
programme, later assuming notable roles including Director of the Royal College of Music London and Principal of Dartington
College of Arts. Now an Associate Fellow, a member of the Advisory Council for the School of Advanced Study of the University
of London, and a Strategic Development Adviser for the Orpheus Institute in Ghent, Belgium. Dame Janet continues to play a part
in higher education, and serves on several trusts and other national organisations connected with music, the arts and education.
Dame Janet acts as a ceremonial figure head of the University and has an important ambassadorial role in representing the
University to external audiences to help build support for our mission.

Board of Governors

The Executive

Our current Governors have all made notable contributions
to business, academic and public life. The Board is Chaired
by Geraldine Proudler. Geraldine is a senior partner of
international law firm CMS. She is recognised by the
Chambers legal directory as a Senior Statesperson in her field.
Geraldine was a Director of the Scott Trust, which owns
The Guardian, for 11 years from 2002 to 2013 and is currently
a Director of The Guardian Foundation.

The Executive is made up of eight leading individuals who
report to and support the Vice-Chancellor.

Read about the rest of our Board here.
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Vice-Chancellor

Andrea Dlaska
Deputy Vice-Chancellor,
Learning and Innovation

Katie Bell
Chief Commercial Officer

James Kennedy
Chief Financial Officer

Sophie Bowen
Chief Operating Officer

Anna Kyprianou
Pro Vice-Chancellor
and Executive Dean of the
Faculty of Professional and
Social Sciences

Professor Carole-Anne Upton
Pro Vice-Chancellor and
Executive Dean of the
Faculty of Arts and
Creative Industries

Professor Sean Wellington
Pro Vice-Chancellor and
Executive Dean of the Faculty
of Science and Technology
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Professor Andrea Dlaska

Katie Bell

Deputy Vice-Chancellor,
Learning and Innovation

Chief Commercial Officer

Andrea started at Middlesex University in April 2016,
coming from the University of Surrey where she held the
position of Pro Vice-Chancellor Learning and Teaching.
Previous positions include Director of the Joint Language
Centre of the University of Zurich and the Swiss Federal
Institute of Technology, which she established in 2002,
and Lecturer in German at Warwick University.
Andrea provides executive leadership to student success
and the student experience and leads on the University’s
submission to the Teaching Excellence Framework. She has
responsibility for Learning Support Services, the Employability
Service, the Centre for Academic Practice Enhancement,
student health and wellbeing, academic quality assurance,
liaison with the Students’ Union, and the University’s
campuses in Dubai, Mauritius and Malta.

Katie Bell came to Middlesex University London in 2009
following a career in brand marketing, innovation and
strategic planning for Nestlé UK and GlaxoSmithKline
Consumer Healthcare. Her role before joining Middlesex
was Vice-President of Global Digital Marketing.
She also worked for several years in Portugal and Spain, and
was the Dean of the European University Business School in
Barcelona and Madrid. As a member of the University’s
Executive team, Katie is accountable to the Vice-Chancellor for
marketing; international and home student recruitment,
including higher and degree apprenticeships; collaborative
academic partnerships including course franchise and validation
partners; pre-sessional courses for international student and
international student mobility; corporate engagement,
corporate communications and external relations; and student
and alumni engagement. She is also a Non-Executive Director
for UCAS Media and a Trustee on Saracens Multi Academy Trust.

James Kennedy

Sophie Bowen

Chief Financial Officer

Chief Operating Officer

James Kennedy joined Middlesex University in 2016 and is
responsible for strategic financial planning, capital investment
and driving strategies to optimise the effective and efficient
utilisation of resources and processes.
James has worked in a variety of different sectors, most
recently as Chief Operating Officer with an NHS Foundation
Trust. Prior to this, James worked for ten years at Thermo
Fisher Scientific, a US quoted company, where he held a
number of UK and European director level positions. James is
also a member of the Institute of Chartered Accountants of
Scotland and holds a Master’s degree from the University of
Oxford in Engineering Science.

Sophie Bowen joined Middlesex University in 2016. Prior to
this, she worked at St George’s University of London as
University Secretary and Director of Academic Administration
and Quality. She also held a variety of roles at the University
of Birmingham. Sophie graduated from the University of
Oxford with a BA and MPhil (Research) in Sociology, and also
gained an MBA from the Open University.
At Middlesex, Sophie is responsible for coordinating strategic
planning, central and departmental academic administration,
computing and communications systems services, governance
and regulation support, and student and legal affairs. She is
Honorary Treasurer of the Association of Heads of University
Administration, a member of the OIA Good Practice
Framework Steering Group and, was until December 2018,
a member of the Board of the Leadership Foundation.
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Anna Kyprianou

Professor
Carole-Anne Upton

Pro Vice-Chancellor
and Executive Dean

Pro Vice-Chancellor
and Executive Dean

Anna Kyprianou is Pro Vice-Chancellor and Executive Dean of
the Faculty of Professional and Social Sciences, which comprises
the Business School, the School of Health and Education and
the School of Law. Anna also has University-wide responsibility
for promoting diversity. Anna’s areas of specialism are
organisational behaviour and leading and managing people
with a particular emphasis on the virtual organisation. She has
worked on the strategic development of organisations and their
leadership and management teams for more than 35 years.

Carole-Anne Upton is the Executive Dean of the Faculty of
Arts and Creative Industries, bringing together academic
provision across art, design, media and performing arts.
She also has university-wide strategic responsibility for
research and knowledge exchange, including the Research
and Knowledge Transfer Office. Carole-Anne joined the
University in 2012 as Dean of the School of Media and
Performing Arts and Professor of Theatre. Prior to joining the
University, she was Chair in Drama at the University of Ulster.

Anna was elected the Vice-President for the Chartered
Institute of Personnel and Development’s Membership and
Professional Development Committee and also sat on the
CIPD Board from 2011 to 2018. She continues to work closely
with the CIPD as a Chartered Companion.

Carole-Anne has 20 years’ teaching experience spanning
directing, space and performance, liveness and documentation,
modern Irish theatre, French classical theatre, Beckett,
avant-garde performance and African and Caribbean theatre.

Mark Holton

Professor
Sean Wellington

Chief People Officer

Pro Vice-Chancellor
and Executive Dean

Mark Holton joined Middlesex University as Chief People
Officer, in August 2019. Previously, Mark worked at Coventry
University where, as a member of the Group Leadership Team,
he held the role of Director, Group Organisation Development.
Within this role, his portfolio included Leadership, Professional,
Academic and Organisation Development across the University
Group. Mark was also Executive Director of the University
Research Centre for Global Learning, Education and Attainment,
a Centre with global reach focussing on international,
intercultural and equity arenas in education. Prior to joining
Coventry University, Mark held positions in Consulting,
Retail and the Financial Services sector. This included key
roles at organisations including Waterstones, Kingfisher Group
and Nationwide Building Society.
Mark has an MA in Human Resource Management. He has
extensive international experience including delivery of
Higher Education programmes in China, South East Asia,
The Middle East, West and South Africa.

Sean Wellington joined Middlesex University in April 2019 as
Pro Vice-Chancellor and Executive Dean of the Faculty of Science
and Technology. Sean, in addition to his executive Dean duties,
is Pro Vice-Chancellor for the wider campus experience.
It includes executive responsibility for Sport and Recreation and,
from the new academic year, chairing the University’s
Environmental Steering Group.
Since beginning his career in the engineering industry, initially
as an Apprentice, Sean has held teaching, research and
leadership positions in three universities. He joined Middlesex
from Oxford Brookes University where he held various senior
leadership roles. Sean has taught a range of subjects in
engineering and computing over more than 30 years. He is a
Chartered Engineer, Fellow of the Institution of Engineering
and Technology and Principal Fellow of the Higher Education
Academy. Research interests include higher education policy
and practice, digital signal processing and information fusion.
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Academic structure
The University’s academic provision is
delivered by its three Faculties

Faculty of Professional and
Social Sciences

Our Faculties encourage the integration of ideas and expertise
across teaching and research that is closely aligned to industry
and real-world learning. Students are encouraged to be partners
and co-collaborators in their learning to ensure a rich, effective
and sustainable learning experience. Our award-winning staff
take pride in the quality of their teaching, as proven with
ambitious outcomes in successive QAA audits and continuous
improvements in student academic achievement.

The Faculty groups together subjects from the Business
School, School of Law and School of Health and Education.
With strong links with businesses and public sector bodies,
the Faculty provides practical real-world learning that
prepares students to be change-makers and to create
and share their knowledge between the professional and
academic worlds. The Faculty is led by Executive Dean,
Anna Kyprianou.

Faculty of Arts and Creative Industries

Faculty of Science and Technology

Incorporating subjects from art and design and media and
performing arts, this exciting creative hub inspires and
challenges student in a friendly, inclusive and innovative
environment. Teaching is underpinned by industry-standard
facilities, enabling students to shape their disciplines using
the most relevant equipment and technology. The Faculty is
led by Executive Dean, Professor Carole-Anne Upton.

The Faculty brings together students, staff and programmes
from subjects including psychology, sport science, biomedical
science, computer science, design engineering,
telecommunications, computer engineering, mathematics
and statistics, information systems and environmental
science. Bringing together leading academics, the Faculty
encourages students to challenge thinking and formulate
approaches that are fit for purpose in our modern world.
The Faculty is led by Executive Dean, Professor Sean Wellington.
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The role
Purpose
Middlesex is looking to appoint a Vice-Chancellor with
exceptional leadership qualities in order to support the
University in its mission to transform potential into success.
As the University’s Chief Executive and senior academic
officer, the Vice-Chancellor will be deeply committed to
enhancing what makes Middlesex special and will have the
vision and skills required to shape and implement our
aspirational future.

You will share our values and possess exceptional
communication and relationship-building skills in order to
represent Middlesex at local, national and international
levels, and provide visible leadership and support to
colleagues across the Middlesex community, enabling them
to deliver excellence in education, partnership, engagement,
research and all other areas of activity. You will be
responsible for ensuring both the academic and financial
sustainability of the University, such that we can continue to
enable our graduates and society, acting as an engine of
social mobility and productivity growth.
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Principal accountabilities
Inspirational Leadership
– Provide visionary strategic leadership in support of the
evolution of the University’s strategy, building on the
2017-2022 document and working closely with the Board
and colleagues to help determine and define the next
chapter of our development
– Provide academic and administrative leadership in order
to deliver the University’s strategy, ensuring effective
management and clear direction across faculties and
services, including in response to the challenges and
opportunities of a changing external environment
– Establish and maintain outstanding communications, both
formally and informally, across the University, observing the
highest standards of honesty, integrity and transparency
– Inspire and motivate staff as a compelling, energising,
visible and approachable leader, especially when
implementing organisational change
– Drive a culture of continued excellence, encouraging and
enabling all students and staff to achieve their potential,
acting as a role model across the University community
– Foster strong working relationships and sense of shared
common purpose and direction across the Executive
and beyond
– Build an excellent relationship with the Governing Body
founded on a culture of trust, openness and mutual support
– Advocate and champion the University, serving as a
passionate and dedicated ambassador for the mission,
vision and strategy with a range of stakeholders
– Celebrate successes, in particular the valuable contribution
the institution makes to its students and society.

Education and the Student Experience
– Engage all staff in the delivery of continuous improvement
and innovation in matters relating to the student
experience and graduate outcomes, driving change and
enhancements that will conclude with increases in
performance across national benchmarks such as the NSS,
TEF and other league tables

– Adopt a partnership-based approach to working with the
student community, including building and maintaining a
positive, constructive working relationship with the
Students’ Union
– Drive a culture that supports all learners, offering a flexible,
personalised approach to learning which remains mindful
of the diverse needs of Middlesex learners, ensuring
retention and continued wellbeing
– Deliver a comprehensive academic vision and pathways
that inspire and provide choice to diverse potential
applicants, thereby allowing them to study on the right
course and in the right way for them
– Support excellence in graduate outcomes, including by
championing practically-orientated learning, honing skills
and knowledge relevant to employers
– Ensure that students benefit from research and the
expertise of staff, bringing cutting-edge insights and
networks in to the classroom.

Research, Knowledge Exchange and Enterprise
– Lead the delivery and development of high-quality,
sustainable and innovative research which betters the lives
of Middlesex students and of different communities around
the world. This will include promoting the use of academics’
research and practice in teaching, encouraging colleagues
to share their passion for discovery and invention with their
students; and supporting research committed to solving
real-world problems which makes a positive impact on
business, society and the environment around us
– Ensure Middlesex is able to build on successes in national
frameworks and sector-wide rankings, including through
the enhancement of flagship areas that will support the
next submission to the Research Excellence Framework
– Encourage knowledge exchange activity which enables
organisations in all sectors to innovate and connects
students with learning and career opportunities
– Embed research students into the research community and
environment, ensuring high-quality research degree provision.
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Resources, Financial and Operational
Sustainability
– Take primary responsibility for management of the University,
mobilising all the University’s resources towards the
achievements of its goals
– Apply keen financial and commercial acumen to strengthen
the University’s financial position, including delivery of a
responsible and sustainable business strategy that ensures
efficiency and effectiveness whilst driving and
implementing plans for revenue growth and diversification
of income streams
– Ensure the University’s marketing and recruitment efforts
meet student recruitment targets, mindful of both
academic standards and widening participation as well
as financial sustainability
– Uphold standards and quality whilst demonstrating
responsiveness to change, managing risk appropriately
and moving with requisite speed and agility.

Culture and Values
– Promote collegiality and a sense of community, embedding a
shared vision including across campuses, faculties and services
– Champion equality, diversity and inclusion, and secure a
safe environment in which to work and study, and where
the importance of wellbeing is respected and supported

Partnership, Collaboration and Reputation
– Build and enhance the public perception and reputation of
the University, and act as a compelling ambassador for the
University’s mission in local, national and international fora
– Influence and promote positive change in line with our
values through enhancing collaborative links and
meaningful relationships across the higher education
and policy landscapes, and with funders, industry,
the professions and business alike
– Develop partnerships and collaborations that serve to
enhance the University’s mission and progress the strategy

– Ensure that the University continues to benefit from a
diverse student and staff body by attracting, developing
and retaining people with the greatest level of talent,
and demonstrating an unerring commitment to widening
participation and access.

Governance
– Oversee and take ultimate responsibility for robust delivery
of legal and other regulatory requirements
– Ensure strong internal controls, reporting and compliance
– Develop an effective working relationship with the Board
to ensure consistently high standards of governance.

– Continue to serve as an important contributor to regional
agendas, including in the London Borough of Barnet and
within international communities in Dubai and Mauritius.
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The person
The role of the Vice-Chancellor requires an inspirational,
contemporary leader, deeply committed to our values and
able to motivate and act strategically in a complex
environment. They must be able to gain the trust of and
demonstrate credibility with staff and students, particularly
during times of change and uncertainty in the sector and
wider context in which Middlesex operates.
The areas of knowledge, experience and personal attributes
below are not exhaustive but highlight the most important
qualities sought.

Knowledge, Skills and Experience
– Proven track record of leadership and strategic
management at an executive level in large and complex
organisations within higher education or in similar,
mission-driven environments
– An understanding of the higher education sector and the
conditions and considerations necessary to support
excellent outcomes in teaching and learning, graduate
outcomes, research and enterprise, and social impact

– A proven track record of management, including of staff,
finances and resources, and strong commercial and
business nous coupled with a recognition of the core
academic endeavour of the institution
– Demonstrable team-leadership skills with excellent
interpersonal, communication and listening skills,
and evidence of ability to develop, support and engage
colleagues and high-performing team to fulfil their
potential and deliver excellence in their fields
– Evidence of strong collaborative links and partnership
building and excellent ambassadorial skills
– Outstanding communication skills and track record of
collegiality and openness
– First class interpersonal and networking skills, with
experience engaging a range of stakeholders across higher
education and adjacent sectors, industry and government
and policymakers.
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Personal Attributes
– Displays and embodies an unequivocal belief in the
University’s values, and the conviction to promote these
with energy and determination
– Highest levels of integrity and commitment to professional
standards of corporate governance, financial administration
and management
– Adroit with the capacity to respond flexibly to new
opportunities and challenges with innovative and creative
solutions, and to cope with ambiguity and perform through
periods of uncertainty
– Results-oriented, with the ability to prioritise issues and
activities, providing clear direction and communicating
difficult and competing decisions

– Consultative and partnership-focused, with qualities of
decisiveness and exceptional judgement
– Student-centred with a progressive and modern regard of
needs, and a personalised, partnership approach which
shows care and pride in students’ development
– Outward-looking with a desire to drive impact and serve
communities through meaningful partnerships and
excelling core activities
– Politically aware and astute, demonstrating forward-thinking
and a horizon scanning approach, with an ability to build
relationships accordingly for the benefit of the institution.
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New developments at
Middlesex University

Middlesex is first UK university
to invest in augmented reality
midwifery equipment
Augmented reality midwifery, neonatal and anatomy
equipment is transforming teaching at Middlesex. Our
state-of-the-art four-bed simulation ward opened in 2018,
complete with animatronic baby mannequin and virtual
pregnant mother. The technology can simulate normal
delivery and emergency scenarios, offering experiences as
close as possible to real life. The augmented reality
equipment has also brought much media and ministerial
attention. The BBC technology programme Click came to see
the equipment in action and when the then Universities
Minister, Chris Skidmore, visited the University, he saw
first-hand how the equipment helped midwifery students
deal with emergencies before they qualified. More recently,
Reuters came in to film students and staff using the
equipment for use in the Department for Education’s
awareness campaign.

Middlesex academic awarded
Queen’s Nurse title
One of our academics, Sarah Chitongo, was awarded the
Queen’s Nurse title (QN) in recognition of her services in
midwifery. She is the only midwife to have received the title.
Queen’s Nurses are committed to learning, leadership and
high standards of practice and patient care and is the mark
of professional excellence. Sarah was recognised for looking
after asylum seekers and immigrants in the community and
for creating safety programmes for patients who are at high
risk and need specialist care.
Earlier in 2018, Sarah received the prestigious Mary Seacole
Award for her project investigating the experiences of
midwives in caring for women from Black, Asian and Ethnic
Minority (BAME) groups on delivery suite high-dependency
units within London hospitals.
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National Teaching Fellow
Associate Professor of Mathematics at Middlesex Dr Alison
Megeney received a prestigious National Teaching Fellowship
award. The award recognises and celebrates individuals in
higher education who have made an exceptional impact on
student outcomes, and on the teaching profession.

Students collaborate with professionals
to create campus events space

Middlesex students programme the
first robot to speak in Parliament
Our resident robot, Pepper, made history by becoming the
first non-human to give evidence in UK Parliament. Pepper
answered questions from the Education Select Committee on
what the Fourth Industrial Revolution means for education.
Programmed by Engineering and Computer Science students,
the robot’s testimony was an example of how Middlesex staff
and students are involved in important conversations taking
place about the future of higher education, and work to
influence government policy.
Robert Halfon MP, Chair of the Education Select Committee,
had challenged students to find a way to bring Pepper to
Parliament when he visited Middlesex in 2018. He’d been
speaking with staff and students about our pioneering role in
delivering apprenticeships and skills for the Fourth Industrial
Revolution. Pepper and the student programmers received a
huge amount of media coverage and won a HEIST award for
Best PR or Communications campaign.

Architectural Technology BSc students collaborated with
industry professionals to design a learning event and
wellbeing space on campus. Students led and managed this
major project to create a Pavilion building, which is being
used by staff and students across the University. As well as
gaining insight into the architecture industry, students had
the opportunity to apply construction theory and technical
know-how to a real project, working with 4Green
Architecture, Zandi Architects and BPR.

Funding for nursing apprenticeships
research
A consortium led by Middlesex University, including Sheffield
Hallam and Staffordshire Universities and the University
Vocational Awards Council (UVAC), has won £99,000 from
education charity Edge Foundation’s 2018/19 grant fund for
research. The research will help form recommendations about
how higher education institutions can adapt intelligently to
providing degree apprenticeships. Middlesex will focus on
public sector nursing, Sheffield Hallam on engineering and
Staffordshire on the digital sector. This builds on our strong
record of collaborating with UVAC and other universities
around apprenticeships and skills.

Award-winning SMASHFestUK
Middlesex University won the prize for Outstanding
Contribution to the Local Community at the Times Higher
Education Awards for the community engagement event
SMASHFestUK, which Middlesex set up and runs with
Greenwich University in collaboration with TV production
company The Refinery, with the aim of inspiring interest and
increasing diversity in STEAM – science, technology,
engineering, mathematics and the arts.
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MDX is top university in UK in Times
Higher Young University Rankings
Middlesex is the highest ranked university in the UK in the
global Times Higher Education (THE) Young University
Rankings of institutions 50 years old and less. The rankings
use the same methodology as the Times Higher World
University Rankings, with 13 performance indicators covering
research (volume, income and reputation), research influence
through citations, the learning environment and – weighted
less heavily – international outlook and knowledge transfer.
Middlesex has seen a 26 percent boost in its score for
citations and a 12 percent rise for its research score.

Fashion students push boundaries
with riot of colours and styles at
Somerset House

Middlesex University recognised in
UK’s Best Breakthroughs List
Middlesex University’s involvement in CARESSES, a groundbreaking research project to revolutionise care for the elderly,
was listed as one of the UK’s 100 best breakthroughs for its
significant impact on people’s everyday lives. The list of
breakthroughs demonstrates how UK universities are at the
forefront of some of the world’s most important discoveries,
innovations and social initiatives.

Addressing trends in youth violence
Supported by Middlesex colleagues, Professor in Community
Justice Anthony Goodman is applying his 40-year experience
of working with offenders to help address current trends
in youth violence and related social challenges in London.
Professor Goodman was chosen to evaluate two projects –
a school knife crime prevention programme led by Southwark
Youth Offending Service, and a project in a Croydon pupil
referral unit to transform outcomes for marginalised young
people excluded from mainstream education. The Southwark
programme, which also covers schools in Lambeth, has been
given £150,000 funding by the Mayor’s Young Londoners
Fund and will run over three years.

Middlesex University presented 18 selected BA Fashion
Design and Fashion Textiles collections to the industry and
media at Somerset House. 15 students were featured in a
runway show and a further three in a static exhibition,
while portfolios by all graduating students were on display.
The showcased students were shortlisted by a prestigious
industry panel of judges including designer Bethany Williams,
artist Julie Verhoeven, Kim Howells, Fashion Director at
culture and style magazine HUNGER, Stuart Williamson,
Fashion Editor at gentleman’s style journal Fantastic Man,
and Luella Lane, Head of Design at Anthropologie.

Award-winning artist gifts portrait to
the University
Celebrated artist and Middlesex alumnus Kelvin Okafor gifted
one of his valuable pencil portraits, ‘Mia’s Interlude’, to the
University in March 2018. “Mia was my first subject model
after I graduated so I thought it would be a fitting gift,” said
Kelvin, who’s had a hugely successful career since graduating
in 2009 with BA (Hons) in Fine Art. Kelvin’s highly detailed
drawings, which take more than 100 hours to create, are
worth thousands of pounds. Kelvin has won numerous
awards and is the first black artist to be permanently
exhibited in the House of Commons.
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Students help with free legal advice
for local residents
Middlesex’s free legal advice service offers support to local
residents and work experience to Middlesex Law students,
supervised by alumni from our School of Law. Husniye Sera
Ustek-Bazen, Principal of STS Solicitors, graduated from
Middlesex in 2004 and now heads up the Legal Advice
Centre. The centre opened again this year to offer free
support and advice on housing, domestic violence,
immigration and debt. After receiving training, Middlesex law
students have been gaining valuable experience working at
the advice centre to make appointments and conduct initial
interviews with clients.

BAFTA and Royal Television
Society awards
Associate Professor (Practice) Jonathan Hodgson received
his second BAFTA for his animated short, Roughhouse,
at the British Academy Film Awards. Jonathan also won Best
British Film at the London International Animation Festival.
Students and alumni have also achieved notable successes
with BA film students and graduates winning prizes in three
categories at the Royal Television Society awards.

Number one UK music chart hit
Middlesex academics funded to
research gender, justice and security
Middlesex University is one of the lead partners in a research
project to investigate gender justice and inclusive security in
conflict-affected societies. Several academics from Middlesex
University, including Professor Eleonore Kofman, Dr Janroj
Keles and Dr Neelam Raina, are involved with the research
project coordinated by the London School of Economics that
focuses on gender and human rights. This interdisciplinary
project is the largest in the social sciences, creative industries
and humanities ever awarded to Middlesex University and is
being funded by UK Research and Innovation’s Global
Challenge Research Fund. It is a £15.2 million project over
five years bringing together 44 partners in 17 countries.

Mark Vallance, Lecturer in Popular Music (Songwriting),
celebrated scoring his first UK number one with singer-songwriter
Tom Walker. Mark co-wrote the track Blessings with Tom –
a key song on his new album What a time to be alive,
which debuted in the UK music charts in number one place.

Obesity rising faster in rural areas
than cities
Dr Chiara Di Cesare, from the Department of Natural Sciences
and the Centre for Public Health and Risk Management, has
co-authored a new study published in Nature and led by
Imperial College London which has analysed the height and
weight data of more than 112 million adults across urban
and rural areas of 200 countries and territories between
1985 and 2017.
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Newton Fund grant for
telecommunications research
Middlesex received £133,000 of a £210,000 Newton Fund
grant for a telecommunications research project in partnership
with the University of Transport and Communications (UTC)
in Hanoi. The Fund, part of the UK’s Official Development
Assistance provision, supports activities that contribute to
poverty reduction, welfare improvement or the progression of
sustainable development in partner countries. The MDX-UTC
initiative is to develop a low-cost Digital Twin model for early
detection of structural damage to vital infrastructure such as
bridges and dams that would be difficult to spot through
monitoring of the physical structure alone.

War on plastic
BBC presenter and environmentalist Anita Rani spent a day
inside a Middlesex science lab with staff, Leonardo Pantoja
Munoz and Alejandra Gonzalez Baez, analysing different wet
wipe samples (flushable and non-flushable) in order to
assess their plastic content. The results of these experiments
featured as part of the BBC series War on Plastic.

Horizon 2020 CRADL project

Middlesex’s suicide prevent research
recognised in the Nation’s lifesavers list
Dr Lisa Marzano, Associate Professor in Psychology, received a
‘National lifesaver’ award from Universities-UK for academic
work contributing to the nation’s wellbeing, ‘saving lives
and keeping us healthy’. This was for research funded by
Samaritans to better understand how to support people in
crisis and prevent suicide attempts.

Funding for Digital Twin in Industry
4.0 Smart Factory research project

Professor Richard Bayford led the CRADL team using Electrical
Impedance Tomography (EIT) Horizon 2020 CRADL project to
focus on the devastating effects of respiratory failure in
infants and children. The project has broken the world record
for the most clinical data collected in this research area and
should keep researchers occupied for many years to come.

Innovative arts-based mental
health research
Dr Erminia Colucci has won two grants totalling almost
£1 million from the Global Challenges Research Fund.
The grants, awarded by the Economic and Social Research
Council and the Arts and Humanities Research Council,
are for innovative arts-based mental health research.

The Department of Science & Technology (DST) India and the
UK India Education & Research Initiative (UKIERI) has awarded
Dr Huan Nguyen and his team £200,000 for a two-year
project to fund the Digital Twin Modelling for Automation,
Maintenance and Monitoring in Industry 4.0 Smart Factory
project. The aim of the project is to develop a digital twin to
mirror the Festo smart cyber factory Industry 4.0 facility at
Middlesex and bring this model to India to help facilitate the
automation and smart maintenance/monitoring of Industry
4.0 in Sricity’s industries.
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How to apply
The appointment of the new Vice-Chancellor must be
approved by the Board of Governors, which has established
a Selection Committee to oversee the recruitment process.
An executive search exercise is being undertaken by Perrett
Laver in parallel with the public advertisement of the post.
Perrett Laver will support the Selection Committee in the
discharge of its duties, both to assist in the assessment of
candidates against the requirements for the role and to
identify the widest possible field of candidates.
We particularly welcome applications from candidates from
groups that are under-represented at senior management
level in the institution.
Applications should consist of full curriculum vitae detailing
career and achievements, as well as a covering letter of
no more than three pages addressing your motivation for
the role and person specification.
Please submit completed applications to
https://candidates.perrettlaver.com/vacancies/
quoting reference 4252. The deadline for applications is
Midnight on Wednesday 25 September 2019.
Longlisted candidates will be invited forward to interview
with Perrett Laver in October and Shortlisted candidates will
be invited forward to focus groups, campus visits and formal
interviews on Monday 18 and Tuesday 19 November 2019.
The final appointment will be made subject to satisfactory
references.

Protecting your personal data is of the utmost importance to Perrett Laver and we take this responsibility very seriously.
Any information obtained by our trading divisions is held and processed in accordance with the relevant data protection
legislation. The data you provide us with is securely stored on our computerised database and transferred to our clients for
the purposes of presenting you as a candidate and/or considering your suitability for a role you have registered interest in.
As defined under the General Data Protection Regulation (GDPR) Perrett Laver is a Data Controller and a Data Processor,
and our legal basis for processing your personal data is ‘Legitimate Interests’. You have the right to object to us processing
your data in this way. For more information about this, your rights, and our approach to Data Protection and Privacy, please visit
our website www.perrettlaver.com/information/privacy/
Please visit the following link in order to find more information about the use of personal information provided by candidates
to Middlesex University: www.mdx.ac.uk/about-us/policies/privacy
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