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The Doctorate in Professional Studies 
(DProf) by Public Works

The Doctorate in Professional Studies (DProf) by Public Works is a one year 
programme for high achieving professional practitioners who already have  
a substantial amount of work in the public domain (public works). This work 
influences practice and contributes to the body of knowledge within the field.



Previous experience of higher 
education is not a prerequisite  
but you will be considered by  
your peers to be an innovator and 
opinion leader. This award is open 
to all professional areas and is 
defined by your particular work 
context and area of activity and/or 
your own unique area of interest. 
This may be located within a 
profession or sector, or may be 
more individual in nature. The 
approach is inter-professional  
and cuts across disciplines (trans 
disciplinary) even when candidates 
have strong roots in a particular 
profession or occupation.

The Programme

The requirements of the award 
consist of the submission of a set  
of your public works (or one large 
public work with a number of 
dimensions) accompanied by  
a context statement of 20,000 – 
25,000 words. This is written under 
the guidance of an advisory team 
during the course of the award 
programme.

This award is primarily concerned 
with you critiquing your own 
contributions and deriving further 
learning from the knowledge 
outcomes you have placed in the 
public domain. The personal value 
of the award is the impact it makes 
on your future direction and 
outputs. Its value for others is your 
insight into the processes and skills 
required to transform research into 
useful outcomes that influence 
thinking, action and practice. 

You are mentored by an academic 
adviser from the core doctoral 
team and a consultant who will  
be a recognised professional in 
your field of practice. With their 
guidance, you will develop an 
intense and individual critique of 
your works including positioning 
yourself and your works in the 
wider field. You will be further 
supported by handbooks, 
electronic learning resources  
and optional specialist seminars. 

You will present your final 
submission to a viva panel.

The award is the professional 
equivalent of the PhD by published 
works; it has the same rigorous 
assessment methods and criteria. 
With the successful completion  
of the examination you will achieve  
a doctorate and can be addressed 
as Doctor. You will also be invited 
to become a Fellow of the Institute 
for Work Based Learning’s 
Membership Scheme. 

Entry requirements

The public works you submit  
can be in various forms, from 
published works in the traditional 
sense to other embodied 
expressions of knowledge such  
as projects undertaken for work  
in the form of artefacts, designs, 
policy documents, films and 
choreography. The public works 
need to be public and accessible 
and should embody a research  
and development process so  
that the influence on practice/
knowledge can be evidenced. 

You may contact the Programme 
Leader Dr Kate Maguire if you  
wish to discuss entry requirements. 
k.maguire@mdx.ac.uk 

Application process

You can enrol throughout the  
year at a time appropriate for you. 
The application process involves  
a detailed statement on which you 
receive written and oral guidance 
and the submission of your public 
works for review by a specialist  
in your area of influence and 
expertise. The review incurs  
a small fee. If the review is 
successful, you will be invited  
for an interview with two members  
of the doctoral team to discuss 
proceeding with your individual 
programme.

For more information please 
contact Programme Coordinators 
Alex or Stephen on 
dpsadmissions@mdx.ac.uk



The list below demonstrates the range of professions and 
communities of practice in which our DProf by Public Works 
graduates are actively involved.

If you would like to read them in more detail, they can be found  
at the Middlesex University Research repository accessed through 
our web site on http://eprints.mdx.ac.uk/

Andres Coca-Stefaniak  A Strategic Global-Local Approach 
 to Practice and Research in 

 Town Centre Management

Susanne Burns  Systematic Impact of a Consultant 
 within an Organisational Field

Tony Acland  Promoting Access to Higher 
 Education

William Tate  Systemic Leadership

Ruth Pilkington  Developing and Assessing the
  Practice and Learning of the HE 

Practitioner through Supported 
Work-based Learning Environments

Nigel MacLennan  Leadership Coaching

Robert Maguire  The Social Activist and Project 
 Practitioner

Tim Atkinson  Pharmaceutical and Healthcare
 Research

David Rock  The Neuroscience of Leadership

Alix Slater  Membership in Cultural Organisations

Andrew Levers  Towards the Optimisation of 
 Manufacturing Processes

Simon Roodhouse  The Creative Industries: Creative
 Definitions, Quantification and

 Practice

Rohan Bedi  Anti Money Laundering

Paul Gibbs  Marketing-isation of Higher
 Education

Adam Palmer  Critical Reflections on Managing and
 Leading Change in a UK University

 Sector College

Mehmet Yashin  Cypriot and Turkish Literatures and 
 Cultures

DProf by
Public Works: Specialist Areas 



My AML career will focus on three different phases 
of my AML life – as consultant, as project manager 
and as practitioner. These are distinct phases with 
different learnings. The first left me as an academic 
with a focus on the ideal, the second gave me an 
insight into the difficulties of operationalising AML  
in the context of technology (disparate systems, 
data quality, people issues etc.), the third made  
me apply the lessons of the first two phases in a 
practical business context. I believe that my work-
experience has been unique in giving me the 
opportunity to develop these three perspectives. 

My public works have catered to various audiences 
– my book for the academic and serious 
practitioner, papers for practitioners looking for  
an in-depth understanding of a specific topic,  
and articles for practitioners looking for an overview.  
The other channel I have used is e-learning. I have 
also moved into an increasingly discursive mode, 
challenging existing knowledge and practice. 

I have played a key role in disseminating global best 
practices from the US and the UK into the Asia-
Pacific region.

Reflection

The DProf by Public Works programme has helped 
me to assess my contributions to the field over the 
years and chart out a course for the future. The 
process requires a constant questioning of one’s 
contributions starting with the most basic question 
– “why is this important?” The process requires 
introspection and the reassessing of one’s 
assumptions and this has inevitably led to  
excellent personal and professional growth. 

My learning through the doctoral process has 
provided me with new insights into what worked 
and did not work in a professional AML context. 
This learning will undoubtedly be reflected in  
my present and future AML strategy and policy 
contributions as well as in my future public works 
which will be more focused on the management  
of AML and leadership. 

The work based learning approach is a unique  
one involving close and direct supervision from  
a member of the Institute’s core doctoral team.  
The interaction has been great albeit demanding  
in standards. Nonetheless, one looks back at the 
finished context statement with a sense of pride and 
satisfaction. The Institute’s approach to building the 
context statement is one which they have pioneered 
and which can easily be applied across industries. 

Dr. Rohan Bedi 
Senior Executive 
Money Laundering Risk (AML)

Case studies: extracts from a 
selection of context statements 



Dr. Susanne Burns 
Development Consultant: Dance

My public work represents both a body of 
knowledge developed through valid and robust 
research and grounded in practice as well as 
evidence of a set of working methods and 
processes through which it has emerged. My 
hypothesis is that a consultant working within  
a given field can have system wide impact 
because the leadership exerted extends beyond 
the boundaries of individual organisations. 

This submission draws on an extensive body of 
research carried out over the last six years in my 
work as a freelance consultant. It relates to my 
hypothesis in order to explore the interrelated 
processes. I extract learning from this exploration 
that will assist with the ongoing development of 
a body of knowledge concerning systems and 
leadership, consultancy, organisational and 
field development and applied research. 

My work has crossed art form boundaries but 
more recently (2005–present), it has focused  
on the dance field. The works to which this 
context statement refers draw primarily on 
research carried out within the dance field 
between 2007 and 2010. I examine the primary 
works in dance to analyse impact in a specific 
field. A secondary body of work supports the 
analysis drawing from a range of different 
research projects undertaken within different art 
form contexts along with a body of experience 
that includes my non executive leadership. 
I examine these secondary works to analyse 
the role of the consultant as leader and then 
reference all works in examining the impact 
of applied research. 

Reflection 

As an experienced consultant in the arts and 
cultural sector, I had carried out a lot of research 
over several years and wanted to find a way to 
find time for reflection on this body of work and 
my working practices. The DProf by public works 
programme at Middlesex was ideal as I was able 
to continue with my work whilst studying. The 
process was an amazing learning experience and 
gave me the chance to validate my work which 
would not have been possible with a conventional 
doctorate programme. 



Dr. Ruth Pilkington
Academic Developer Higher Education

Developing and assessing the practice and 
learning of the Higher Education (HE) practitioner 
through supported work based learning 
environments: my submission presented a model 
for developing the HE practitioner, developed 
through my public works, using a range of 
supported work based environments. It explores 
the construction of the environments in the model 
using the concept of ‘facilitated space’. 

The proposal for facilitated learning space is 
examined from the perspective of the university as 
a learning organisation and of the HE practitioner 
as a professional educator. The model suggests 
that learning spaces can be purposefully designed 
and facilitated by academic developers using a 
range of organisational structures such as fora, 
projects, formal education and training and 
professional dialogue. In this way, learning space 
responds to the needs of the HE organisation 
operating within an increasingly complex, dynamic 
market-driven environment, and also the learning 
and professional development needs of HE 
practitioners themselves.

Formal and informal learning spaces can be 
constructed so as to maximise engagement, to 
support social and practice-based reflection, and 
to encourage sharing and exchange, hence 
embedding learning within the HE organisation 
systems and processes. As a final element within 
the model, I address the requirement for assessing 
and evidencing the learning of the HE professional. 

The suggestion is that professional dialogue  
can provide a valuable and important mechanism 
for constructing learning space and assessing 
professional learning in a way that privileges, 
recognises and rewards the teaching and learning 
function within HE.

Two key concepts emerge from the model in 
the context statement, namely ‘organisationally 
constructed learning space’ and ‘assessed 
professional dialogue’. I suggested that the 
concept of organisationally constructed learning 
space has immediate and direct application  
within the sector offering significant benefits to 
practitioners and organisations although the need 
for further research is identified. Professional 
dialogue and the associated issue of assessing 
professional learning using dialogue also offer 
value and potential for application by academic 
developers. I conclude that further research will 
be required to disclose its full significance.

Reflection

This has been a truly transformative experience.  
It allowed me to privilege professional knowledge 
generated in and through work, research and 
practice at doctoral level. This is something  
we desperately need in an environment where 
knowledge is more often created in complexity  
and through the interplay of the person, workplace, 
organisation and context. A doctorate for the future?



Contact us:
+44 (0)20 8411 6958

dpsadmissions@mdx.ac.uk
www.mdx.ac.uk


